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GADSDEN STATE COMMUNITY COLLEGE 
 

Coach Evaluation 
 
_______________________________________  _____________________ 
Name         Date of Evaluation 
 
 
_____________________________________________________________________________________________ 
Coach’s Position/Sport 

 
SECTION I – GENERAL SKILLS AND EFFECTIVENESS 
 
Please evaluate the coach’s performance using the rating scale listed below. 
 
A = Excellent     B = Good     C = Average     D = Not Effective     E = No basis for an opinion 
 
 
A B C D E  1. Prepares and is well organized for practices and games  

 
A B C D E  2. Maintains records and submits reports as required 

 
A B C D E  3. Effectively recruits for his/her sport  

 
A B C D E  4. Effectively teaches his/her sport 

A B C D E  5. Effectively disciplines during practices and games  
 

A B C D E  6. Punctuality in attending practices and games 
 

A B C D E  7. Emphasizes safety and sportsmanship and sets a good example for the players 
 

A B C D E  8. Keeps abreast of the latest strategies in the sport 
 

A B C D E  9. Uses the latest technology available to maintain statistical information 
 

A B C D E  10. Conducts all duties in compliance with ACCC and NJCAA rules and regulations 
 

A B C D E  11. Behaves in a confident and self-assured manner 
 

A B C D E  12. Closely follows the academic progress of each athlete 

A B C D E  13. Implements appropriate academic strategies for athletes when needed 
 

A B C D E  14. Conducts fund raising activities appropriate for the program 
 

A 
 

B C D E  15. Conducts community service events with team throughout the year. 

A B C D E  16. Complies with all policies of the Alabama Community College System and the College 
 

A B C D E  17. Serves on College and System Committees as approved by the Athletic Director 
 

A B C D E  18. Performs all duties and responsibilities in a manner consistent with the College mission 
 
 

SECTION II- COOPERATIVENESS AND PROFESSIONALISM 
A = Excellent     B = Good     C = Average     D = Not Effective     E = No basis for an opinion 
 
A B C D E  1. Cooperates with other members of the coaching staff 

 
A B C D E  2. Cooperates with the athletic director and other administrators 

 
A B C D E  3. Considerate and tolerant of differing ideas 

 



Revised 3/2017 

A B C D E  4. Completes assigned tasks adequately and in a timely manner 
 

A B C D E  5. Maintains professional conduct in dealing with athletes, staff, administration, faculty, and the 
College community 
 

A B C D E  6. Represents the College in a professional manner while recruiting or in public forums 
 

A B C D E  7. Seeks professional development activities to maintain and improve coaching skills 
 

A B C D E  8. Attends required NJCAA meetings and workshops 
 

A B C D E  9. Remains open to changes in coaching methods 
 

 
 
Section III - OTHER 

 
Coaching clinics or workshops attended this year:   
 
___________________________________________________________________________________________ 
 
Clinics hosted by the coach at GSCC for area athletes/youth this year: 
 
___________________________________________________________________________________________ 
 
Projects or activities organized by the coach to improve athletics at GSCC: 
 
___________________________________________________________________________________________ 
 
Other relevant information: 
 
___________________________________________________________________________________________ 
 
 

Section IV - COMMENTS 
 
Athletic Director’s Comments: 
 

 

 
I have reviewed this employee’s personnel file and have included any relevant information in this performance evaluation.   
 
 
____________________________________                 _________________________ 
Athletic Director’s Signature                                                      Date 

 
 
 

Coach’s Comments: 
 

 

 
This report has been discussed with me and I understand that I will receive a copy.  My signature does not mean that I concur 
with, or object to the contents of this document.  It means only that I have had the opportunity to read the evaluation document. 
 
 

_____________________________________  _______________________ 
Coach’s Signature     Date 
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