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Report to the President

April 28,2014

The Program Review and Curriculum Committee serves in an advisory ca-

pacity to the Dean of Instructional Services, to the Dean of Technical Pro-

grams, and to the President. This committee represents the faculty in aca-

demic matters and may serve as a liaison between the faculty and admin-

istration. The committee is concerned, specifically, with curriculum chang-

es, curriculum review, proposals for new programs, and program evalua-

tion in terms of cost, enrollment, and effectiveness.

Program reviews support academic quality assurance and continuous pro-

gram improvement but more recently this has been expanded to include

accountability and assessment components. Also, there is increased em-

phasis on follow-up procedures to ensure positive student learning out-

comes.

This repoft constitutes compliance with SACSCOC Comprehensive Stand-

ards 3.4.7, 3.4.70, and 3.3.1. This report also demonstrates compliance

with State Board of Education Policy 903.07, "Level II [ReviewJ."



2013-2014 Program and Curriculum
Review

tr,r lqt:;.lii {'i'r: a } i-l! i}; i*iic'i'

The Program and Curriculum Review Committee conducted reviews of 10 disciplines and programs

during the academic year 2O!3-2O74. The PRC reviewed programs between January and March 2014

and produce d a Report to the President. Several themes emerged from a review of these programs. The

most often cited recommendation was for new marketing and recruitment resources specific to

programs (4 programs). Recommendations for upgrading computers/computer labs and hiring new

faculty were the next most frequently made (3 programs each). Other recommendations included the

need for professional development and technical support within departments/programs. A summary of

findings and recommendations resulting from these reviews is appended to this report.



Timeline
lnstructional Deans charge the Program Review Committee (PRC) .......... . September 20,2OL3

Programs notified of review at Department Chair Meeting ...........November 2013

PRCTeams post reviews to lE System....... '. March 7,20L4

PRC approve final "Report to President" ................. ......' April 25,20L4

Submit Reportto President, lnstructional Deans April28,20L4

Action Plan and Timeline due from Programs to lE ........... ..'............Au9ust 1, 2014



Rationale

The Program Review and Curriculum Committee serves in an advisory capacity to the Dean of

lnstructional Services, to the Dean of Technical Programs, and to the President. This committee

represents the faculty in academic matters and may serve as a liaison between the faculty and

administration. The committee is concerned, specifically, with curriculum changes, curriculum

review, proposals for new programs, and program evaluation in terms of cost, enrollment, and

effectiveness.

Program reviews support academic quality assurance and continuous program improvement

but more recently this has been expanded to include accountability and assessment

components. Also, there is increased emphasis on follow-up procedures to ensure positive

student learning outcomes.

This report constitutes compliance with SACSCOC Comprehensive Standards 3.4.1.,3.4.10, and

3.3.1. This report also demonstrates compliance with State Board of Education Policy 903.01,

Level ll [Review].



Recommendations from Program Reviews
201,3-201,4

Alabama Language Institute
Reviewed by .............. ..............Ju1ion Thornton

Deportment Chair/Program Chair .. Dr. Poula Ross Derrick

Recommendations requiring no new resources

Not Reported

Recommendations requiring actions and resources

1. Hire a new faculty member to address current need and shortage. lnvestigate further
additional staff needs.

2. Address student learning environment in a systematic analysis of classroom space, size,

quality, and location. Make assessment available to entire school and lE.

3. Address student living environment in a systematic manner, assessing pros and cons of
renovations all the way to building new facilities under a long-term cost/benefit analysis.

4. Address student travel needs in the form of a specific study targeted at what students need,

formal and informal methods for meeting those needs, and a future plan as to how this model

can improve, and with what partners in the local area.

5. A Local Craft Review Board shows promise and will be recommended. ln this regard, qualified

GSCC personnel, including the President, Deans, and relevant others could offer general Craft

suggestions and participate more in visiting model units, schools, and programs. Also,

highlighting the unit and its projected potential increases in students should be more visible

and widespread within the college.

6. More formal and informal methods should be explored to make meaning from available

data. For example, creating a method for tracking students from program beginning to
completion and thereafter through email or blog could easily show how some completers

remain active, learning, and thriving. Similar ideas should be researched, explored, tested, and

implemented. Much of the unit's success and situation appears under-reported.

7. The unit should immediately employ a method for projecting and scrutinizing the expected

demand for international speakers of English.

8. The program director, or qualified other, should provide an audio/video interview to
prospective students and reviewers. Doing so could convey a great deal of experience and

information regarding the quality of the program. Likewise, continuing an lnternational

Advisory Board should produce additionalfruitful and beneficial contacts and concerns

regarding the program and its long-term success at GSCC.
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Recommendations from Program Reviews
201,3-201,4

9. Further scrutinize "living" in the dorm. For example, divide students on paper to show exactly

how many students are international and how much money does that mean to the college? Are

there special concerns or needs that should be highlighted within the overall framework of the

unit and its goals? For example, should cultural concerns be highlighted more? How? and By

whom?

Describe where the program would like to be in five vears

Not Reported

Action Plan Timeline (Pleose provide a narrative to describe plons to oddress Recommendotions

from the section obove)

Recommendation Action to be Taken

Estimated
Completion

Date

L

3

2

3

4

5

6

7

8

9
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Recommendations from Program Reviews
201,3-20L4

Business Administration
Reviewed by ............ ........Bridget Rogers

Depdrtment Choir/Progrom Choir Angelo Woits

Recommendations requirine no new resources

Not Reported

Recommendations requiring actions and resources

L. lnstructor computers need replacing.

2. Add a computer lab for instruction and student use.

3. Provide more funds for instructor professional development.

Describe where the program would like to be in five vears

Not Reported

Action Plan Timetine (Pleose provide o narrotive to describe plans to oddress recommendations

from the section above)

Recommendation Action to be Taken

Estimated
Completion

Date

1

2

3
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Recommendations from Program Reviews
201.3-20L4

CriminalJustice
Reviewed by ............ """""""1eoh Elkins

Deportment Choir/Progrom Choir Angelo Waits

Recommendations requirins no new resources

Not Reported

Recommendations requiring actions and resources

L. Provide funding for instructor professional development.

2. Purchase Westlaw passwords for the students in the Criminal Law and Procedure class.

3. Add a computer lab to allow more student access.

Describe where the proeram would like to be in five vears

Not Reported

Action Ptan Timeline (Pleose provide a narrotive to describe plons to address Recommendotions

from the section obove)

Recommendation Action to be Taken

Estimated
Completion

Date

1

2

3
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Recommendations from Program Reviews
2013-201.4

Electronics Engineering Technology
Reviewed by ............ Gary Udaka

Deportment Choir/Program Chair Fronk Brady, Tommy Hartline

Recommendations requirine no new resources

Not Reported

Recommendations requirine actions and resources

No Recommendations

Describe where the proeram would like to be in five vears

Not Reported

Action Plan Timeline (Please provide o norrative to describe plons to address Recommendotions

from the section obove)
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Recommendations from Program Reviews
201,3-201,4

Emergency Medical Technology
Reviewed by ............ ....... Bridget Burney

Department Chair/Program Chair ... Connie Meloun

Recommendations requirinq no new resources

Not Reported

Recommendations requiring actions and resources

No Recommendations

Describe where the program would like to be in five vears

Not Reported

Action Plan Timeline (Please provide o norrative to describe plans to address Recommendotions

from the section obove)
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Recommendations from Program Reviews
201.3-201,4

Humanities

Department Choir/Progrom Choir .......---........Dr. Leslie Worthington

Recommendations requirinq no new resources

Not RePorted

Recommendations requirinq actions and resources

1. The division is heavily reliant on part-time instructors. Hiring more full-time instructors is

necessary.

2. The division offers mainly American literature. A more diverse course offering, including

British and World literature, would better serve our students who transfer to universities and

especially those who plan to major in English.

3. The student literary magazine, Noccalula, should be resurrected.

4. The creative writing courses could be offered and used for production of the literary

magazine. Students would get academic credit, and work on the magazine would be part of the

instructor's regular course load.

5. The college needs a Writing Center to assist students with composition in all classes. The

likely place to house such a center would be in the Language and Humanities Division; however,

we do not have a space for it in Bevill Hall at this time nor do we have personnel to staff it.

6. The Division needs a designated lT person rather than one that it shares with other areas.

7. The Division lost L6 computers from the Bevill computer lab to Fine Arts. That lab is used

often by composition classes and students working independently for courses in all areas. These

1-G computers need to be replaced to make the lab fully functional again.

8. The Division is planning a hybrid ENG 1O1/Developmental English course that will allow

students who score between 55-61 on the Compass placement test (52 is the current cut score)

to take ENG 101 and ENG 080 at the same time, rather than taking ENG 093 one semester and

ENG j.Ol the next. ENG O8O will be conducted in a lab setting, in which students will be able to

work independently and one-on-one with the instructor. This will be piloted in Fall 2014- Based

on the success of this pilot, it is recommended that lab offerings be expanded.

9. Julian Thornton has been serving as the Division's "coordinator" on the McClellan campus for

some time. He prepares schedules, finds and orients instructors, assists students, etc. However,
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Recommendations from Program Reviews
20L3-20L4

he has never been compensated for these duties. I recommend that he be given one course

release per year, so he can better serve the college in this capacity.

Describe where the proeram would like to be in five vears

Not Reported

Action Plan Timeline (Pleose provide a norrotive to describe plons to address Recommendotions

from the section above.

Action to be Taken
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Recommendations from Program Reviews
20L3-2014

Human Services
Reviewed by ............ .......Shelby Cochron

Deportment Chair/Progrom Chair .George Terrell (Derrick Griffey)l

Recommendations requiring no new resources

Not Reported

Recommendations requiring actions and resources

1. Full-time faculty will continue to work toward accreditation with the CSHSE.

2. Faculty will also make connections and follow up with the Alabama Alcohol and Drug

Abuse Administration (MDAA) to review possibilities for certification through the
agency for program graduates.

3. The Human Services Program needs marketing tools such as pamphlets to help with
recruitment of new students.

Describe where the prosram would like to be in five vears
Not Reported

' Action Plan Timeline (Please provide a norrative to describe plons to oddress Recommendations

t*^ tn" section obove)

Recommendation Action to be Taken
Estimated

Completion
Date

1

2

3

1 Department Chair George Terrell retired 2/tlt4
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Recommendations from Program Reviews
2013-201,4

Mechanical Design
Reviewed by ............ ..........Eric Campbell

Deportment Chair/Progrom Chair ......James Wilson

Recommendations requiring no new resources

Not Reported

Recommendations requiring actions and resources

No Recommendations

Describe where the proeram would like to be in five vears

Not Reported

Action Plan Timeline (Pleose provide o norrotive to describe plans to oddress Recommendations

from the section above)
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Recommendations from Program Reviews
2013-20L4

Paralegal
Reviewed by ............ ....'. Harold Woddell

Deportment Choir/Progrom Choir...... ... Etizabeth Howar&

Recommendations requiring no new resources

Not Reported

Recommendations requiring actions and resources

1. Hire a full-time permanent paralegal instructor.

2. Consider adding post baccalaureate degree.

3. lncrease program awareness in the state.

Describe where the proeram would like to be in five vears
Not Reported

Action Plan Timeline (Please provide a narrotive to describe plons to oddress Recommendations

from the section above)

Recommendation Action to be Taken
Estimated

Completion
Date

1

2

3

'Temporary Program Chair beginning Spring 2014
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Recommendations from Program Reviews
201,3-2014

Public Safety Telecommunications
Reviewed by ............ ........Hu7h Hammer

Deportment Chair/Progrom Choir..... ..........Connie Meloun

Recommendations requiring no new resources

Not Reported

Recommendations requirinq actions and resources

1. Explore long-term planning for enhanced recruiting, retention, and matriculation.

Describe where the prosram would like to be in five vears

Not Reported

Action Plan Timeline (Pleose provide o norrative to describe plons to address

Recommendotions from the section above)

Recommendation Action to be Taken
Estimated

Completion
Date
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2013-2014 Program Review

Primary Contact:

Paula Ross Oerrick

A. Accreditation and Certification

Is there a specialized accrediting body for this progam:

IfYes,isthisprogramaccredited: Js5 i No

Accrediring Body:

Next Accreditation Date:

Yes o No

Is the program atechnical program that is industry certified: Yes r No

If Yes, Certification by

Next Certification Date:

Introduction
Program Name:

B. Student Licensure

Can students eam licensure: Yes o No

IfYes, Licensing body:

Discussion of

D. Provide a link to the orosram's USP:

lhno: /wwu .sadsdenstate.edu/al ilalabama-lans.uaqe-institutc.Bhn

[sa,! t

Quality

A. Describe the adequacy ofthe faculty to meet the demands ofthe program's goals and objectives with regard to qualifications' degrees,

credentials, licenses, etc.

Faculty Name: Status: Full-Time - E

denStateCommunityCollege,hasbeenprovidinghighqualityEnglishlanguage
students from around the world since iSll. I multi-level cuniculum provides intensive English language instruction to students wishing

gain a functional command of English in order to prepare for a successful academic experience in a U.S. college or university, to obtain an

Jquate score on the Test ofEnglish as a Foreign Language (TOEFL), and to improve English language skills for professionals in the

kplace. Using modem techno'iogy and a varGty ofClasiroom teaching methods, Alabama Language Institute aims to provide a nurturing

irbnment coniucive to leaming, where studenti can reach their full potential. ALI also helps to internationalize the larger institution and

the cultural diversity ofthe campus, and to encourage students, as citizens ofthe world, to respect and appreciate countries and

ifferent from their own and therefore olav a role in

http ://gsiesrv. gadsdenstate. edu/cfpro grev/printpr. cfm sl28l20t4
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Facul$ Name: Monte Erwin $1agu5; Full-Time ' E

Faculty Name Elise Harbin Status: Full-Time -E

Faculty Namel Ron Status: Part-Tim" ' F]

Faculty Name: Status: Full-Time .E

B. Awards and Recognitions

Award or Recognition: Yearreceived: ...selectyear ' [!

current time, a summary of student achievement not available other than through grades and students matriculating from course to

A recommendation has been made that the unit a more tools in measuring the unit's effectiveness in

dvisoryBoardhasnotmadeaspecificandtargetedsuggestion.However,theunithas
been advised to aquire such useful feedback and assitance in unit planning and measuring.

Local Craft Review Board shows promise and will be recommended. In this regard, qualified GSCC personnel, including the President,

:ans^ and relevant others could offir general Craft suggestions and participate more in visiting mAdel units, schools, m

F. Provide a other information

Is"yrL

Demand

A. Provide S-years Enrollment Data (l)

Total Students

08-09

15

17

6

97

75

08-09

'l

37

14

Men

Non-resident Alien

Black non-hispanic

American Indian/Alaska
Native

Asiar/Pacific Islander

Hispanic

White non-hispanic

Unknown

Total Men

Women

Non-resident Alien

Black non-hispanic

American Indian/Alaska
Native

Asian/Pacific Islander

Hispanic

White non-hispanic

4

1

14

09-10

2

27

48

09-r0

3

19

7

10-l I

2

12

10

16

40

l0-1 1

tt-12

2

7

8

11

28

tt-t2

4

11

3

t2-13

13

16

8

4

41

12-13

5

10

12

http : /igsiesrv. gadsdenstate. edu/cfprogrev/printpr. cfm 5t28120r4
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Unknown

Total Women

Grand Total

Annual credit-hour
production
(Fall through Summer)

Number of students
enrolled

(Fall Tenn;(l)
Students as % oftotal ofthe
College's enrollment

Annual credit-hour
production for courses

offered by unit
(Fall through Summer)

Annual number of
graduates
(Fall through Summer)

Graduates securing
positions in field

Graduates securing
positions in related field

Graduates securing
positions unrelated to field

29

58

106

08-09 09-10

155067 182450

25

77

152

15

36

76

9

27

55

2

29

70

B. Providc the following information on student demand for the programs

61

l0-1 I

179919

51

.7o/o

1191

rt-12

1 61756

26

.4Yo

930

t2-13

1 39495

24

.4o/o

10951800 1665

C.
Graduation Data

Significant lncrease Increase No Change Decrease Significant Decrease

Projected changes in student demand for this program c c r c c

Projected changes in demand for program's graduates c 6 c ' c

C)ther demands CCCCC

For the table above, justify responses of "increase" or "decrease" by citing assumptions and providing evidence in support of these

proiections. : : :: r
grams are in high demand in the world, and especiallv in the developing world. I

student enrollment numbers steadily declined in the part ofthe assessment Period, appears to be a rebound in the last

Provide the -lit's'assessment of future demand for this program (or component)'

idelyovertheyears.ThepreviousfiveyeaIswereduringthe
nori *"At.riging years financially for people all over the world. With the economies getting better, enrollment is expected to increase.

t"s;*l

(l) Unduplicated headcount of students enrolled in courses offered by Department

Resources

A. Financial Resources

net increase is needed to pay additional full-time faculty member.

nts pay double
half the dormit

the tuition ofin-state students. ln addition, an mate of907o ofnew students live in the dorm upon

http : //gsiesrv. gadsdenstate. edu/cfprogrev/printpr. cftn sl28l20r4
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increase is needed to
information

B. Human Resources

Full-Time (Headcount)

Faculty

Executive/administrative/mgr

Other professionals

Technical/paraprofessional

Clerical and secretarial

Skilled crafts

Service and maintenance

Total Full-Time

Part-Time (Headcount)

Faculty

Executive/administrative/mgr

Other professionals

Technical/paraprofessional

Clerical and secretarial

Skilled crafts

Service and maintenance

Total Part-Time

08-09

3

1

6

08-09

09-10

3

1

5

09-10

l0-1 I

3

1

tt-12
2.5

1

t2-t3
2

1

1

2

I

1

2

1

1

2

1

5

l0-1 I

4.5

tt-t2

4

12-13

1

2

1

1

2

I

4

I (in.deqrrk) b { (sup€rior)

Classroom Space r
Classroom Fumishings a

Laboratory Space c
Laboratory Fumishings r.

LaboraloryEquipment c
Offrce Space c

Office Furnishings c

Conference Space c
Conferonce Fumishings .
Storage Space r
Storage Space Fumishings c

Overall Physical Environment c

Other: Classroom technology (-

4

s human resource

C. Space and Furnishings
Rate the adequacy of the space/furnishings allocated to this unit

R.nkachofihefo[otirgfmml234

information

c6c
a(ia
c(.c
6ra
a6a
roc
c(6c
r6r
ao(-
c(6a
COC
r(.a
CCC

l6-courseprogrameachsemester.Afullloadforafull-timeinsfructoris5courses;
refore, 38% ofthe curriculum is being taughi by part-time instructors. Qualified TESOL instructors are not readily available in Gadsden,

, or the sunounding area, so each seriestei it isdifficult to staff courses. Adding to that difficulty is the College policy of compensating

t-time instructors $-133 per head per course, which does not make teaching in the program as a part-time instructor financially feasible for

rost potential instructors. Quality may be impacted depending on part-time instructor availablity each semester. Another specific need is 
_

quuiifi.d l*guug. lab insiiuctor in idditionto the lab tech assistants. A lab instuctor is needed to oversee students' individual work in the

rmputer lab ina ligitut lab facilities, to prepare material for students to use in these facilities, and to oversee the required 3 hours of lab

for each student. The program also neids a full-time growth manager, who could work on recruitrnen! program assessment and student

and exit data.

i,anElmodocumentcameraandaCDplayer.Noneoftheclassroomshasadedicated
uter/laptop assigned to the ,oom and nbne ofthe white boards are smart boards. The wireless network is no longer consistently avaik

http : //gsiesrv. gadsdenstate. edu/cfpro grev/printpr. cfm st28t20t4
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limpeding instruction and independent leaming by students. The facility for the computer lab is l5 years old, and the computers rest on 6-foot 
I

It uiiiirltr.ooili*p"t retr", t

i s"y:.]

Recommendations

Recommendations:

ire a new faculty member to address current need and
ortage. Investigate further additional staff needs.

ddress student learning environment in a systematic analysis
f classroom space, size, quality, and location. Make
ssessment available to entire school and IE.

ddress student living environment in a systematic manner,
ing pros and cons of rennovations all the way to building

facilities under a long-term cost/benefit analysis.

ddess student travel needs in the form of a specific study
rgeted at what students need, formal and informal methods

br meeting those needs, and a future plan as to how this
model can improve, and with what partners in the local area.

Local Craft Review Board shows promise and will be
mended. In this regard, qualified GSCC personnel,

cluding the President, Deans, and relevant others could offer
neral Craft suggestions and participate more in visiting

el units, schools, and programs. Also, highlighting the unit
nd its projected potential increases in students should be

ore visible and widespread within the college.

ore formal and informal methods should be explored to
ake meaning from available data. For example, creating a

hod for tracking students from program beginning to
mpletion and thereafter through email or blog could easily

how how some completers remain active' learning, and
hriving. Similar ideas should be researched, exploredo tested,
nd implemented. Much of the unit's success and situation
ppears under-reported.

he unit should immediately employ a method for projecting

http : //gsiesrv. gadsdenstate. edr.r/cfprogrev/printpr. cfm sl28l20r4



nd scrutinizing the expected demand for international speakers

f English.

e program director, or qualified other, should provide a

udio/video interview to prospective students and reviewers.
ing so could convey a great deal of experience and information

rding the quality of the program. Likewise, continuing an

nternational Advisory Board should produce additional fruitful
nd beneficial contacts and concerns regarding the program and

long-term success at GSCC.

rther scrutinize "living" in the dorm. For example, divide
dents on paper to show exactly how many students are

nternational and how much money does that mean to the college?
re there special concerns or needs that should be highlighted
ithin the overall framework of the unit and its goals? For

xample, should cultural concerns be highlighted more? How?
nd By whom?
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2013-2014 Program Review

Primary Contact:

Angela Waits

A. Accreditation and Certification

Is there a specialized accrediting body for this progriln: Yes o No

If Yes, is this program accredited: o Yes No

Accrediting Body: Association of Collegiate Business Schools and Programs

Next Accreditation Date: 2015

Istheprogram atechnicalprogramthatis industry certified: Yes o No

If Yes, Certification by

Next Certifi cation Date:

Introduction
Program Name:

Discussion of

B. Student Licensure

Can students eam licensure: Yes o No

IfYes, Licensing body:

Discussion

the mission statement or a brief
Business Administration program prov instruction to attain knowledge and develop skills that are needed for employemnt

Quality

A. Describe the adequacy ofthe faculty to meet the demands ofthe program's goals and objectives with regard to qualifications' degrees'

credentials. licens€s: elc.

Facultv Name: Smrus: Part-Time ' [l

Faculty Name: $ta1u5; FulFTime -t!

hup : //gsiesrv. gadsdenstate. edu/cfpro grev/printpr. cfm
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Faculty Name: $ta1u5; Full-Time -E

Faculty Name: Status: Full-Time 'E

Faculty Name : Waits Status: Full-Time .E

Faculty Name: 51n1g5; Full-Time -Ei

Faculty Name: Status: Full-Time -B

Faculty Name: Tudor Status: Part-Time -tr

Faculty Name: Status: Part-Time 'E

Faculty Name: Status' Full-Time -E

Faculty Name: Status: Part-Time -E

Faculty Name: .selectstatus - S

B. Awards and Recognitions

o*.i- *..ognitio, Year received: ..select year - g+;

C. provide summary information from exit interviews, graduation senior surveys, employer surveys, alumni surveys, student surveys and/or

enstudentsrespondedtothesurvey.Seventy-threepercentofthegraduates
emplyed and fifty-five percent were employed in field. Twenty-percent were not looking for employment.

ince the registrar's office went to online graduation applications, the graduate surveys are no longer available and therefore the employer

are no longer available.

this unit.

ffiiiationcanbefoundathttp://gsiesrv.gadsdenstate.edrr/cfslo/slocopy.cfm

Is"Et

Demand

htp ://gsiesrv. gadsdenstate. edu/cfo ro grev/printpr. cfm sl28l20l4
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Men

Non-resident Alien

Black non-hispanic

American Indian/Alaska
Native

Asian/Pacific Islander

Hispanic

White non-hispanic

Unknown

Total Men

Women

Non-resident Alien

Black non-hispanic

American IndiarVAlaska
Native

Asian/Pacific Islander

Hispanic

White non-hispanic

Unknown

Total Women

Grand Total

A. Provitte S-years Enrollment Data (l)

Total Students

08-09

68

1

16

211

20

316

08-09

444

30

684

1000

Annual credit-hour
production
(Fall through Summer)

Number of students
enrolled
(Fall Term;(l)

Students as o/o of total of the
College's enrollment
Annual credit-hour
production for courses
offered by unit
(Fall through Summer)

Annual number of
graduates
(Fall through Summer)

Graduates securing
positions in field

Graduates securing
positions in related field

Graduates securing
positions unrelated to field

08-09

1 55067

400

6.9%

75

1

6

56

2

14

54

1

10

156

3

7

178

3

17

191

5

14

09-10

181

18

264

09-10

t0-l I

194

18

284

t0-1 1

l0-1 I

1 7991 9

484

6.9o/o

4698

N/A

N/A

N/A

N/A

lL-12

171

11

264

r1-12

t2-13

64

9

143

9

225

t2-t3

114

2

5

u7
32

500

725

1q3

3

14

422

26

648

932

B. Provide the following information on student demand for the programs

379

25

602

866

09-10

182450

455

6.6olo

361

20

547

811

tt-12

161756

437

6.s%

4o2g

N/A

N/A

N/A

N/A

t2-13

't 39495

432

7.3o/o

3747

N/A

N/A

N/A

N/A

3966 4461

C. Provide the unit's assessment of future demand for this program (or component).

Graduation Data

Significant Increase lncrease No Change Decrease Significant Decrease

Otherdemands c c (3 
' c

For the table above, justify responses of "increase" or "decrease" by citing assumptions and providing evidence in support of these

Projected changes in student demand for this progr.rm c
Projected changes in demand for program's graduates r

.(aCC

GCCC

rcecanretire.Therefore,jobopportunitieswillincreaseoverthenextfewyears
there mav even be shortases in some fields.
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{fi;l
( l) Unduplicated headcount of students enrolled in courses offered by Department

Resources

A. Financial Resources

would benefit from an additional

B. Human Resources

Full-Time (Headcount)

08-09

Faculty 7

Executive/adm in istrative/mgr

Other professionals

Technical/paraprofessional

Clerical and secretarial .5

Skilled crafts

Service and maintenance

Total Full-Time 7.s

Part-Time (Headcount)

08-09

Faculty 7

Executive/administrative/mgr

Other professionals

Technical/paraprofessional

Clerical and secretarial

Skilled crafts

Service and maintenance

Total Part-Time 7

09-10

7

l0-1 l
8

tt-t2
8

t2-13

8

7.5

09-10

6

7.5

l0-1 I

8

7.5

tt-t2
8

7.5

t2-13
6

C. Space and Furnishings
nate tne adequacy ofthe space/furnishings allocated to this unit

knk ech of thc fonowirs frem 
| 2 3 4

I (iordequrre) b 4 (sup€rior)

Classroom Space

Classroom Furnishings

Laboratory Space

Laboratory Fumishings

Laboratory EquiPment

caca
ccoc
(((a(

ca(6a
rc(5a

hup ://gsiesrv. gadsdenstate. edu/cfpro grev/printpr' cfm 512812014



Offrce Space c (
Office Fumishings c c

Conference SPace {- c
Conference Fumishings c c

Storage Space c c

Storage Space Fumishings ' 
c

Overall Physical Environment c c

Other: c c

Is"r" _t

Recommendations

Recommendations:

isave'l

6r
6C
6C

{ac
oc
6a
(ea

Page 5 of5

lJnstructor computers need replacing.

Add a computer lab for instruction and student use.

. provide more funds for instructor professional developement.

ision could use another comPuter
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2013-2014 Program Review

Introduction
Program Name: t

Primary Contsct:

Deborah Howard

A. Accreditation and Certilication

Is there a specialized accrediting body for this program:

lf Yes, is this program accredited: Yes o No

Accrediting BodY: N/A

Next Accreditation Date:

Is the program atechnical program that is industry certified: Yes o No

If Yes, Certification by

Next Certifi cation Date:

E-mail:
dhoward@gadsdenstate.edu

Yes e No

B. Student Licensure

Can students eam licensure: Yes c No

IfYes, Licensing bodY:

ecriminaljusticesyst€mandcriminaljusticeskills..

ft;il;;i; ;b;ic wolting'tnowledge of law enforcement, conections, investigations and juvenile justice. The program prepares students

r emnloi,ement in the criminal iustice field and/or pursue further education in this field.

edtlie20l220l3

Is"r"l

Quality

A. Describe the adequacy of the faculty to meet the demands of the program's goals and objectives with regard to qualifications' degrees'

credentials, Iicenses' etc.

Faculty Name: Status: Full-Time - B
orralificatinn deprees. credentials- licenses. elc. ,

D.o. , u.s., s.e. '

Faculty Name Manners Status: Part-Tim" - [

Faculty Name:

http : //gsiesrv. gadsdenstate. edu/cfpro grev/printpr. cfrn

Status: Part-Time -El
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l field' and several

B' Auardsand Rel3snTions 
,year received: ...serea vea- Igrr

A-wald or Kecognltlon:

C. Provide summary information from exit interviews, graduation senior surveys, employer surveys' alumni surveys, student surveys and/or

ightY Percent of

;t*;;;;;pi"y;d, but only one wis 
"mptoy"a 

in-field.- one graduate was not seeking employment.

the registrar,s office went online, we no longer received results from the graduate senior surveys and therefore no employer surveys'

the program did not have a full-time n the academic year' there is not data

Nra

I s"r" j

Demand

A. Provide S-years Enrollment Data (l)

Total Students

Men 08-09

Non-resident Alien

Black non-hisPanic 13

American Indian/Alaska
Native

Asian/Pacific lslander

Hispanic

09-10

't3

2

58

2

75

09-10

35

1

49

5

90

l0-1 1

22

1

56

3

82

l0-1 I

5'r

tt-12

67

2

90

tt-12

51

t2-13

68

11

102

t2-13

41

1

72

4

118

220

46

3

62

08-09

19

2

41

I

63

125

20

2

1

20

1

White non-hispanic

Unknown

Total Men

Women

Non-resident Alien

Black non-hispanic

American Indian/Alaska
Native

Asian/Pacific Islander

Hispanic

White non-hispanic

Unknown

Total Women

Grand Total

56

7

114

196

83

9

't43

233

B. Provide the following information on student demand for the programs

08-09

Annual credit-hour 1s5067
production

09-10

182450

10-l I

179919

tt-12

161756

t2-t3

139495

http ://gsiesrv. gadsdenstate.edtr/cfprogrev/printpr.cfm st28l20t4
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(Fall through Summer)

Number of students

enrolled 43

(Fall Term)(l)

Students as 7o of total of the .r*
College's enrollment

Annual credit-hour
production for courses 543
offered by unit
(Fall through Summer)

Annual number of
graduates
(Fall through Summer)

Graduates securing
positions in field

Graduates securing
positions in related field

Graduates securing
positions unrelated to field

78

1.1o/o

945

88

1.3o/o

1297

142

2.1o/o

1 395

'138

2.3o/o

1242

C. p.oride the ,nit'. assesilfiTif futu.. dernand for this program (or component)'

Graduation Data

significant Increase Increase No Change Decrease significant Decrease

Projected changes in student demand for this program c c o c c

Projected changes in demand for program's graduates c c tt; r c

Otherdemands c c o c c

For the table above, justify responses of "increase" or "decrease" by citing assumptions and providing evidence in support of these

ts""?

( l) unduplicated headcount of students enrolled in courses offered by Department

Resources

A. Financial Resources

budget meets the minimum needs of the departrnent.

B. Human Resources

Fult-Time (Headcount)

Faculty

Executive/administrative/mgr

Other professionals

08-09

0

1

09-10

0

,|

l0-l I

1

1

ll-12
1

1

t2-13

1

1

http ://gsiesrv. gadsdenstate. edr-r/cfpro grev/printpr. cfm st28l20r4
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Technical/paraProfe ssional

Clerical and secretarial

Skilled crafts

Service and maintenance

Total Full-Time

Part-Time (Headcount)

Faculty

.5

1.5

08-09

2

1.5

09-10

2

2.5

l0-1 I
2

2.5

tt-12
2

2.5

12-13

2

Executive/administrative/mgr

Other professionals

Technical/paraProfessional

Clerical and secretarial

Skilled crafts

Service and maintenance

Total Part-Time 2

C. Space and Furnishings
date the adequacy oflhe space/furnishings allocated to this unil

R0k ach of tlrc folNing frem

I (in.dequa&) b { (superior)

Classroom Space

Classroom Fumishings

Laboratory Space

Laboratory Fumishings

Laboralory Equipment

Office Space

Office Furnishings

Conference Space

Conference Fumishings

Storage Space

123 4

c
c
C

c
c
c
c
c
C

C

c(3a
c6a
cca
r(.c
cor
CCC
c(6c
c6r
a6c
a6a
cr.a
r6f
r(.a

Storage Space Fumishings .
Overall Physical Environment c

Other: r

ollege hired a full-time criminal justice

lab in the criminal justice department on the

1s"[i

Recommendations

Recommendations:

Provide funding for instructor professional development.

. Purchase Westlaw passwords for the students in the Criminal
w and Procedure class.

Add a computer lab to allow more student access.
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2013-2014 Program Review

Primary Contact:

Tommy Hartline

A. Accreditation and Certilication

Is there a specialized accrediting body for this program:

IfYes,isthisprogramaccredited: Yes o No

Accrediting Body:

Next Accreditation Date:

E-mail:

thartline@gadsdenstate.edu

Yes o No

Istheprogramatechnical programthat is industry certified: r Yes No

If Yes, Certification by Electronics Technicians Association (ETA)

Introduction
Program Name:

Next Certification Date: JulY 2014

B. Student Licensure

Can students eam licensure: Yes o No

IfYes, Licensing body:

iscussion of student

AssociateinAppliedScienceDegreeprogramwhichprepares.individualsinapplyin
ic engineering irinciple-s and techn-ical skills in support ofelectrical, electronics and communication engineers. It includes instruction in

--^:-.^.^^-^^ :--+-,-^-a ^^r:L-^+:^- ^-i .--^'
circuiti, prototype development and testing, systems analysis and testing, systems maintenance, instrument calibration, and report

Is",!i

Quatity

A. Describe the adequacy ofthe faculty to meet the demands ofthe program's goals and objectives with regard to qualifications, degrees'

credentials, licenses, etc.

Faculty Name: status: Full-Time - &

Faculty Name : $ta1us; Full-Time

Facult-v Name: Status: Full-Time ' B
Qualification, degrees, credentials, licenses, etc. ,

.E

hup ://gsiesrv. gadsdenstate.edu/cfprogrev/printpr.cfm sl28l20t4
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Faculty Name: Webb

Harman

Status: Full-Time ' E

g1n1u5; Part-Time .E
Qualification, degrees, credentials, licenses, etc. 

,

B S in Elecrical Ensineerine: 30 hours completed toward M.S. in Engineering I

Faculty Name:

Faculty Name: Trowse Status Part-Time -Ei

Faculty Name:

Faculty Name:

Status: Part-Tim" - l*l

..selectstatus . [!

B. Awards and Recognitions

Award or Recognition:

Award or Recognition:

Award or Recognition:

Achievement in Teaching Award

of the Year Award

Year received: 2012-2013 - ts
Year received: 2012'2013 ' H
Yearreceived: ...seteayear ' Pl

C. provide summary information from exit interviews, graduation senior surveys, employer surveys' alumni surveys, student surveys and/or
conducted bv (or for) this

D- Provide , summarv of student achievement of the unit's educational goals.
tt

@mentsurvey,thirteenstudentswhograduatedintheElecfonicEngineeringTechnologypro$am
to the survey. Fifty-four peicent of the graduates were employed, fifteen which were working in the field. Forty-six percent were

ofstudy:fiberoptics,instrumentation,microprocessorinterfacing,robotics,and

begreeinElectronicEngineeringTechnologyhavebeenemployedinentrylevel
itions with intemational companies making a starti

is"r"l

Demand

A. Provide S-years Enrollment Data (l)

Total Students

08-09

25

American Indian/Alaska
Native 2

Asiar/Pacific Islander

Hispanic

White non-hispanic

Unknown

Total Men

Women

Non-resident Alien

Black non-hispanic

American Indian/Alaska
Native

Men

Non-resident Alien

Black non-hispanic

95

4

126

08-09

I

1

09-10

36

6

106

12

160

09-10

10

l0-1 I

33

3

109

9

154

t0-1 I

tt-12

31

5

106

8

150

tt-12

7

t2-13

28

92

9

129

12-13

7
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Asian/Pacific Islander

Hispanic

White non-hispanic

Unknown

Total Women

Grand Total

Annual credit-hour
production
(Fall through Summer)

Number of students
enrolled
(Fall Term;(l)

Students as 7o oftotal ofthe
College's enrollment

Annual credit-hour
production for courses
offered by unit
(Fall through Summer)

Annual number of
graduates
(Fall through Summer)

Graduates securing
positions in field

Graduates securing
positions in related field

Graduates securing
positions unrelated to field

Other demands

08-09 09-10

155067 182450

2.60/0 3.7o/o

20

30

'156

26

1

37

197

13

21

17'l

12

1

20

149

29

183

B. Provide the following information on student demand for the programs

153

t0-1 I

1 7991 9

204

2.9o/o

tt-t2

161756

217

3.2o/o

3525

33

4

12-13

1 39495

218

3.7o/o

2880

41

Comments on

9

data

C. Provide the unit's assessment offuture demand for this program (or component).

Graduation Data

Significant Increase Increase No Change Decrease Significant Decrease

Projected changes in student demand for this program te r c c c

Projected changes in demand for program's graduates 6 c c c c

2869 4261 3244

CCCC'

For the table above, justify responses of "increase" or "decrease" by citing assumptions and providing evidence in support of these

@tomatedworld,thedemandforskilledsfudentswithintheelectronictechnology

ls"vel

(1) Unduplicated headcount ofstudents enrolled in courses offered by Department

Resources

http ://gsiesrv. gadsdenstate.edu/cfprogrev/printpr.cfrn 5128/2014



the20l3-2014 year, the program on the Ayers received a $200,000 W Region V Grant to be used in the set up of

Page 4 of 5

needs have been met.

B. Humen Resources

Full-Timc (Headcount)

Faculty

Executive/administrative/mgr

Other professionals

Technical/paraprofessional

Clerical and secretarial

Skilled crafts

Service and maintenance

Total Full-Time

Part-Time (Headcount)

Faculty

08-09

information

09-10

received

10-l 1 tt-t2

tr-t2

t2-t3
4

4

t2-13

3

Executive/adm in istrative/mgr

Other professionals

Techni cal/paraprofessional

Clerical and secretarial

Skilled crafts

Service and mainlenance

Total Part-Time 3

Provide an], additional relevant information regarding the program's human resource needs. 
I

[[he number of faculw teaching within tlis program is sufficient. I

C. Space and Furnishings
Rate the adequacy of the space/furnishings allocated to this unit

Rankscbofilefollowiogfrcml234

I (itrrdequare) b,l (srp€rior)

Classroom Space a

Classroom Furnishings r
Laboralory Spac€ c
Laboratory Fumishings c
LaboratoryEquipment a

Office Space .
Office Furnishings .
Conference Spact a

Conference Fumishings a
Storage Space c

Storage Space Fumishings r
Overall Physical Environment c

08-09 09-10

aa6
ca(.
cc(i
rc(.
rc6
CCG
cco
{.!i

(eCC
(6CC

{3rc
ra(.
cca
additional

Other:

Provide

[s"r.l

Recommendations

Recommendations:
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2013-2014 Program Review

Introduction

Primary Contact:

Patrick Brown

E-mail:
pbriln@gadsdenstate.edu

A. Accreditation and Certification

Is there a specialized accrediting body for this program: ! Yes No

IfYes,isthisprogramaccredited: e Yes No

Accrediting Body: Committee on A@reditation of AIlied Health Programs (CMHEP) by recommendation from tho Committe(

Next Accreditation Date: NLT 2016

Is the program a technical program that is industry certified: Yes o No

If Yes, Certilication by

Next Certifi cation Date:

B, Student Licensure

Can students eam licensure: . Yes No

If Yes, Licensing body: Alabama Department of Public Health

ofstudent licensure:

C. Provide the
and practical 1

State Community Cottege offers three levels ofEMS training and education. Students who enroll in the EMS program can ptfsue a course ofstudy which leads

in Applied Science degree

successful completion ofa level, the graduate will be eligible to take the National Registry ofEMT's examination. Gadsden State offers refresher courses for all le'

e and continuing education courses that are of interest to the Emergency Medical Services community.

:rgency Medical Technicians, Advanced EMT,s, and paramedics are licensed medical professionals who provide emergency medical care to the sick and injured in a:

nite hlalth, alleviate suffering and conserue human life. The EMT level is a one semeiter course. Upon completion ofthis course, students will be eligible to sit for t

ional Regisiry examination ani apply for a State ofAlabama EMT license, Advanced EMT training consists ofan additional semester. Students who complete the At

coursJwili be eligible to sit foi ihi Advanced EMT National Registry examination qualif,ing them to apply for a State of Alabama Advanced EMT License.

medic is the final three semesters, which along wrth the required general education courses, leads to al Associate in Applied Science degree. Upon successful compl

Paramedic program, the graduate may take the National Registry exam and apply for licensure as a Parmedic.

D. Provide a link to the program's USP:

I Save I

Quality

Faculty Name: status: Full-Time - !j

Faculry Name: Shtus: Full-Time ' a
Oulification- deerees. credentials. licenses, etc.Y

http ://gsiesrv. gadsdenstate.edr.r/cfprogrev/printpr.cfm sl28l20t4
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ls.s, NRP, ecls, pels, r:tt s, HcPCpn I

Facult-v Name: shtus: Full-Trme - i+;

a*rt" -".", SEtus: Part-Time - i+l

Faculty Name: Sutus: Part-Time .E

Faculty Name: status: Part-Time ' ti

Faculty Name: Satus: Part-Time '[i

B. Awards and Recognitions

Award or Recognition:

Award or Recognition:

from CAHEEP throuoh rocommendation from Yearreceived: 2O1O-201'l ' llj
Yearreceived: ...seeaYear - [*j

C. provide summary information from exit interviews, graduation senior surveys, employer surveys, alumni surveys, student surveys and/or focus groups

through Summer 2013. 100% (N = accurately identified life threats to aid in preventing death or disability through appropnate

I Save I

Demand

A. Provide ayears Enrollment Data (1)

Total Students

Men 08-09

Non-resident Alien

Black non-hispanic 1

Americm lndiarVAlaska Native 1

Asian {Pacific Islander

Hispanic

White non-hispanic

Unknom

Total Men

Women

'101

2

105

08-09

09-10

5

109

7

124

09-10

10-1 I

2

7

88

97

l0-l I

fi-tz

1

4

107

2

114

11-12

t2-13

2

99

9

113

12-13
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Non-resident Alien

Black non-hispanie 6

American Indian/Alaska Native

Asian/?acific Islander

Hispanic

White non-hispanic 48

Unknown

Total Women 54

GrandTotal 159

B. Provide the following information on student demand for the programs

52

1

58

182

56

I

61

175

2

47

4

59

172

Annual credit-hour production
(Fall through Summer)

Number of students enrolled

(Fall Terml(l)

Students as 0/o oftotal ofthe College's
enrollment

Annual credit-hour production for courses

offered by unit
(Fall through Summer)

Annual number of graduates
(Fall through Summer)

Graduates securing positions in field

Graduates securing positions in related field

Graduates securing positions unrelated to
field

73 96

1 .3o/o 1.4oh

63

160

6

t

6

08-09

1 55067

09-10

1a2450

2989

l0-l I

179919

79

1.1o/o

224a

11-12

161 756

91

L40/o

2381

10

t2-13

1 39495

102

1.70

2933

C. Provide the unit's assessment of luture demand
Gr

sir

Projected changes in student demand for this program c

Prqected changes in demand for program's graduates r
Other demands

.6CC
((.((

CCCCC

Provide the unit's assessment of future demand for this program (or component).

Graduation Data

Significant Increase Increase No Change Decrease Significant Decrease

St'ie.,firedepartrnentsforamorecost.effectivepractioner,theEMSprogramdirectors
wide ieveloped and implemented an Advanced EMT level in accordance with the National EMS Educational Standards and Guidelines for
enced FMT Since the imnlementation of the Advanced EMT level in Fall 2011, 179 students have enrolled.

LEI"J

( I ) Unduplicated headcount of students enrolled in courses offered by Department

Resources

ment.ofcoursemoniesforpart-timeinstructorsvariesfromyeartoyerbasedonthe

monies from Federal Voc Tech funds to more expensive equipment and
on manikin.

to attend relevant conferences and

B. Human Rsourc€s

Full-Time (Headcount)

http ://gsiesrv. gadsdenstate.edu/cfprogrev/printpr.cfm 512812014
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08-09

Faculty 2

Executive/administrative/m gr

Other professionals

TechnicaVparaprofessional

Clerical and secretarial 1

Skilled crafts

Service and maintenance

Total Full-Time 3

Part-Time (Headcount)
08-09

Faculty 12

Executive/administrative/mgr

Other professionals

TechnicaVparaprofessional

Clerical and secretarial

Skilled crafts

Service and maintenance

Total Part-Time 12

09-10 l0-1 I

1

tt-12

4

tt-12
7

t2-13

3

09-10

11

2

l0-1 I

4

tz-13
7

11

P'^.ide rnv rd.lifinnrl relevrnt information rsarding the Drogram's human resource noeds.
lr
I

C. Space and Furnishings
Rate the adequacy of the space/furnishings allocated to this unit

RrDLe.ch ofttc folbri4 fmm

1234
I (ilrd€qub) b4(suFtur)

ClassroomSpace C c e C

ClassroomFumishings c c c c

LaboratorySpace c c 6 c

LaboratoryFumishings . . 6 a

LaboratoryEquipment a a a 16

officeSpace c c 6 c

OfficeFumishing5 c c e c

ConferenceSpace C c c c

ConferenceFumishingscccc
StorageSpace c c 6 c

StorageSpaceFumishings c c 6 c

Overall Physical Environment a a (6 r
Other:aaaa

informetion

Isarel

Recommendations

Recommendations:

i..€
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2013-2014 Program Review

Primary Contact:

Tina Vvhittington

A. Accreditation and Certification

Is there a specialized accrediting body for this program: o Yes No

If Yes, is this program accredited: Yes e No

Accrediting Body: Council for Standards in Human Service Education (CSHSE)

Next AccreditatiOn Date: currently working on accreditation

Istheprogramatechnical programthatis industry certified: {s5 o No

If Yes, Certification by

Next Certifi cation Date:

Introduction
Program Name:

Serviceshasreceivedme.b.,@accreditation.Theprogramisnowworkingtowardself

B. Student Licensure

Can students eam licensure: Yes o No

IfYes, Licensing body:

withAADAA(AlabamaAlcoho|andDrugAbuseAssociation)forstudent
ligibility for certification iithe Alcohol and Drug Abuse are4 thus opening more employment opportunities for graduates.

iatedegreeprogramistopreparestudentsforacareerinthe
rman services. The human services associate degrei curriculum includes introductory courses in general humar services and casework alon

iffi; sfecialized courses in substance abuseiducation and prevention, and specific areas of development. The curriculum also provides

three intemship courses which offer students the opporrunityio observe and-participate in human services agency settings. Students are

jt t U*.0 on current theories and best practices in ttre human services field. Students utilize knowledge taught in the classroom to develop

ervicesismakingitsprogrammorevaluabletostudentsbyworkingon
itation with CSHSE and AADAA. Students with A.A.S. degrees work in social service agencies, treatrnent centers, and group homes.

students may decide to further their education in Social Work with higher degrees'

Is"r"l

Quality

A. Describe the adequacy of the facutty to meet the demands of the program's goals and objcctives with regard to qualifications' degrees,

credentials. licenses, etc.

Faculty Name: Shtus: Full-Time - tr

hup : //gsiesrv. gadsdenstate. edu/cfprogrev/printpr.cfrn st28l20t4
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Faculty Name:

Faculty Name Mitchell

Status: Part-Time -E

Status: Part-Time .E

through the Alabama State Board of Social Work

@. Licensure/certifrcations: NCAC (National
.S. in COmmUnity Agenoy Uounsellng lrom JaCKSOnVllle )Iarc UIllvElslly. Lrwrr)ue/wr.rrrvouvrrr' rrvJrv \rls'rvrr..
:rtification of Addiction Counselors),"SCaC (Senior State Certified Addiction Counselor), Relapse Prevention Specialist

Status: Part-Time -E
Faculty Name:

Licensure/certifi cations: LPC (Licensed Professional

selo4 through thjAlibama Boardif Examiners in Counseling and ADC (Alcohol Drug Counseling) through Alabama

Faculty Name: Status: ...selectstatus - [I

B. Awards and Recognitions

Award or Recognition:

D. Provide a summarY of student achievement of the unit's e!q!!!!!441 gerll

Yearreceived: ...seeayear - [ij

ionsbyindicatingthatl00%ofthesfudentswhocompletedan

Human Services 9070 ofstudents will See the attached rubric. The number in each Additional teaching methods will be

included for the 2013-2014 academic
year to prepare students for the HUS
102 semester project. These

methods include, but are not limited
to, quizzes to reinforce content in
Blackboard, in-class discussion
activities related to the project, and

appointments for individiualized
help with regard to the project.

The objective was met. The
research shows the human services

coursework leading into the
internship has been successful in
preparing students to perform
successfully.

The objective for this student
leaming outcome was met. The
instructor will continue to present a

detailed presentation ofthe history of
Human Services and emphasize its
importance

students will master successfully complete a project blank represents the number of students who

and demonstrate skills designed to evaluate the received a satisfactory evaluation in that

necessary to development of skills needed to portion of the project for a total of 23 I as the

accurateiy assess and assess and complete total number of satisfactorily completed

completjpsychosocial psychosocial hiitory ofa human sections. 231 divided by 16 (total number of
ofa lruman services case study. A checklist sections per project) equals 14.4375 (14).

ices case study. is used to score completed Fourteen (14) is the number ofstudents who
projects. satisfactorily completed the psychosocial

history project. This correlates to 87.5% ofthe
students enrolled (n:l 6).

Human Services Human Services students will 100% olstudents (n=13) who completed an

studen15 will master complete three clinical intemship course in Spring 2013 received a

and demonstrate the intemships in the Human satisfactory evaluation form.

skills necessary to Services setting. 90% of
perform effectively in students completing HUS
the Human Services intemships each semester will
setting. receive a satisfactory letter of

evaluation from the intemshiP
supervisor including areas of
sfrength and weakness in
Human Services skills.

Human Services 90% ofstudents will conectly (See Attachment) 87% ofstudents (n=22)

students will answer exam questions enrolled in the fall 2012 HUS 101 course

demonstrate assessing knowledge ofthe correctly answered questions regarding the

knowledge of the history of Human Services. history of Human Services'

history of Human
Services.

hup ://gsiesrv. gadsdenstate. edu/cfpro grev/printpr. cfm sl28l20r4



Is.gl

Demand

A. Provide S-years Enrollment Data (l)

Total Students

08-09

4

Page 3 of5

Men

Non-resident Alien

Black non-hispanic

American Indian/Alaska
Native

Asian/Pacific Islander

Hispanic

White non-hispanic

Unknown

Total Men

Women

Non-resident Alien

Black non-hispanic

American Indian/Alaska
Native

Asian/Pacific Islander

Hispanic

White non-hispanic

Unknown

Total Women

Grand Total

9

13

08-09

25

1

43

3

72

85

08-09

Annual credit-hour
production 1s5067

(Fall through Summer)

Number of students
enrolled 451

(Fall Terml(t)

Students as % oftotal ofthe .

c"["i.t .r""ri-Lri 
-' -'- 7 8o/o

Annual credit-hour
production for courses 

804
offered by unit
(Fall through Summer)

Annual number of
graduates 7

(Fall through Summer)

Graduates securing 
1

positions in field

Graduates securing
positions in related field

Graduates securing
positions unrelated to field

C. Provide the unit's assessment of future dema

Projected changes in student demand for this program

Projected changes in demand for program's graduates

Graduation Data

Significant Increase Increase No Change Decrease Significant Decrease

a6CCC
.6cca

09-10

2

10-l I

7

8

10-t I

34

3

70

4

1't1

119

tt-t2

2

t2-t3

7

1

1

17

1

27

t2-t3

9

11

09-10

34

2

99

1'10

1'l

13

n-12

29

1

31

1

3

62

1

l0-l I

'179919

536

7 .60/o

1 161

14

tt-t2

161756

487

7.2o/o

1134

13

98

4

197

164

t2-t3

I 39495

422

7.2Yo

744

10

63

1

94

107

B. Provide the following information on student demand for the programs

09-10

182450

529

7 .60/o

140 l

6

clineafterasignificantincreaseduringthepreviousthree

Provide the unit's assessment of future demand for this program (or component)'

http : //gsiesrv. gadsdenstate. edr.r/cfprogrev/printpr. cfm 512812014
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Otherdemands (^ r c c c

For the table above, justify responses of "increase" or "decrease" by citing assumptions and providing evidence in support of these

;ffi nefits will increase demand Changes for

*.rZ t" consumers will ipenmore opportunitieJfor program gra+at9s to be employed andprovide care in areas not

ctrarrges i, ircohol and drug use and abuse will continue dernand for this progam. In addition, the changes in health care

tGaGl

(1) Unduplicated headcount of students enrolled in courses offered by Department

Resources

A. Financial Resources
Please discuss nnv rrnioue asoects of the budget of this unit. .
t-
I

r,t-'ttf. "",1 ^;nvide ernhnrtion ofcurrentlv unmet budsetarv needs. ifany.

received

B. Human Resources

Futl-Time (Headcount)

08-09

Faculty 1

Executive/admin istrative/m gr

Other professionals

Technical/paraprofessional

Clerical and secretarial

Skilled crafts

Service and maintenance

Total Full-Time 1

09-10

1

r0-1 I

1

1

l0-1 I

2

tt-t2
1

1

tt-12
2

t2-t3
1

Part-Time (Headcount)

08-09

Faculty 1

Executive/adm in istrative/mgr

Other professionals

Technical/paraprofess ional

Clerical and secretarial

Skilled crafts

Service and maintenance

TotalPart-Time 1 2 2 2 2

provide any additional relevant information regarding the program's human resource needs. . I
two per semester. depending on course offerings' I

C. Space and Furnishings
Rate the adequacy of the space/furnishings allocated to this unit

nrrk qcl of tlc follwhg rrem 
I 2 3 4

1

09-10

2

1

t2-r3
2

http : //gsiesrv. gadsdenstate. edu/cfo ro grev/printpr. cfrn 512812014
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1 (imdequ.r) b.t (superior)

ClassroomSPace c c ' 6

ClassroomFumishings a a ta c
LaboratorySpace c c c c

LaboratoryFumishings c c c r
LaboratoryEquiPment a a c c

OffrceSpace . a 6 a

OffrceFumishings c c c G

ConferenceSpace c c c c

ConferenceFumishings c a c a

StorageSpace c c r c

StorageSPaceFumishings c c c c

OverallPhysicalEnvironment c c o c

Other: ar.c

I resourcts are curent, but in the future, technology will have to be updated.

Ia"r"l

Recommendations

Recommendations:

i Save I

ll-time faculty will continue to work toward accreditation with
he CSHSE. Faculty will also make connections and follow up with
he Alabama Alcohol and Drug Abuse Administration (AADAA)

review possibitities for certification through the agency for
rogram graduates. The Human Services Program needs

arketing tools such as pamphlets to help with recruitment of
students.
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2013-2014 Program Review

Introduction
Program Name:

Primary Contact:

Leslie Worthington

f,-mail:

lworthington@gadsdenstate@edu

A, Accreditation and Certification

Is there a specialized accrediting body for this program: Yes o No

If Yes, is this program accredited: Yes o No

Accrediting Body: N/n

Next Accreditation Date :

Istheprogramatechnical programthatis industry certified: Yes o No

If Yes, Certification bY

Next Certifi cation Date:

Gadsden State CommunitY College
Division of Language and Humanities Mission Statement

Division of Language and Humanities is committed to providing opportunities for students to satis! college requirements in English
..:-:^- i^ ^^--:*^i .^ -,^,,:l;-^ ^^.'..-. i-

position, Literat-urelspeech Communication, Foreign Language, and Humqlities. The Division is committed to providing courses in

ish and ieading deiigned to assist students who need to improve their abilities in order to be successful in collegeJevel courses. The

iiision is sensitive-to thJ needs of individual students and seelis to develop logical thinkers, articulate communicators, thorough readers,

fective writers, and analytical listeners. The Division seeks to further the College's mission to "serve its diverse communities by offering

fuaitv acuA..ii education, workforce development, and adult education opportunities that are accessible and affordable and that foster

ifetong leaming and global awareness." The Division is committed to emphasizing an education based on the college's student-learning

,;;;;tirg ird supporting highly qualified faculty, incorporating technology into instruction, providing strong customer service,

facilitating student success through advising and support.

Language and Humanities Division will work towards the following:

l. The Language and Humanities Division will work to enhance faculty teaching and professional development through the utilization of
an annual assessment process.

2. The Language and Humanities Division will monitor students' process toward objectives by administering skills assessments each

semester.
3. The Language and Humanities Division will schedule and deliver divisional courses using traditional, hybrid, and online delivery

methods.
4. The Language and Humanities Division will seek to remain culrent on the use of technology for academic instruction.

5. The Lanluale and Humanities Division will maintain regular and open communication for students, the college, and the community.

6. The Lanluale and Humanities Division will maintain regular and open communication between the dean and faculty and staff.

7. The Language and Humanities Division will assist students with academic advising.

8. The Lanluale and Humanities Division will ensure that the division operates within the budgetary restraints of the college.

9. The Lanluage and Humanities Division will schedule and publicize meetings for_its faculty and staff.

10. The t-anluale and Humanities Division will respond to students' inquiries, complaints and comments in a timely manner.

C. Provide the mission statement or a brief description of the prQgrqmi

http ://gsiesrv. gadsdenstate.edu/cfprogrev/printpr.cfm 512812014
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t-2s4& FToKEN:2a78f5020b 1 9d82 1 -8629cD62- 47

is"r"l

Quality

A. Describe the adequacy of the faculty to meet the demands of the program's goals and objectives with regard to qualifications, degrees'

credentials, licenses' etc.

Faculty Name:
g121gs; FulFTime - E

Faculty Name: Status: Full-Time .E

Faculty Name: Ann Status' Full-Time .B

Faculty Name: Cochran Status: Full-Time .E

Faculty Name: -EStatus: Full-Time

Faculty Name: Status: Full-Time ' E

Facult-v Name: $ta1tt5; FulFTime - &

Faculty Name: Status: Full-Time .E

Faculty Name: Shtus: Full-Time

Faculty Name: Starus: Full-Time - &

Facul8 Name:

credentials. I

Harrison Status: FulFTime -E

Faculty Name: ian Thomton Status: Full-Time - E

Facult_v Name: Smtus Part-Trme - J
Qualification, degrees, credentials, licenses, otc. ,

http : //gsiesrv. gadsdenstate. edu/cfpro grev/printpr. cfm 512812014
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Faculty Name: Tumer Status: Part-Timt ' E

Status: Part-Time .E
Faculty Name :

Status: Part-Time ' EFaculty Name

Davis Status: Part-Tim" ' EFaculty Name:

Vvhite Status: Part-Tim" - [Faculty Name:

Faculty Name: Status: Full-Time ' EHiil

Faculty Name: Ables Stallus: Full-Time - E

Faculty Name: Status: Part-Tim" ' E

Faculty Name: $131u5' Part-Time

Faculty Name: $1n1u5; Part-Tim" ' E

Faculty Name: Status: selectstatus - '[!

Faculty Name:

B. Awards and Recognitions

htp : //gsiesrv. gadsdenstate. edu/cfpro grev/printpr. cfm
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s128/2014



Award or Recognition:

Award or Recognition:

Award or Recognition:

Award or Recognition:

Award or Recognition:

Award or Recognition:

Award or Recognition:

Award or Recognition:

laviO ttlurOocf - ruabama Community College Sy!!9rn Xtvgrdgl

)avid Murdock - NISOD Excellence Award

\nn C'apel - The Pierce Cain Exc,eptional Achieverne!!! f939!!!

ilstan.lind Fndlish Students - Emilv Thomas and Hilary Romero

)utstandino SDanish Student - Faith Mostella

)utstandino Enolish Student - Sid Jensen

tfsfen.lino Achievement in Soanish - Meqan Battles

Page 4 of 8

2012-2013 . E
2012-2013 - E
2010-2011 . E
20.t2-2013 ' E
2012-2013 . E
20.t1-2012 . E
2011-2012 - E
...selectyear - [

Year received:

Year received:

Year received:

Year received:

Year received:

Year received:

Year received:

Year received:

D. Provide a summ!ry of student achievement of the unit's educational goals.

demonstrated knowledge of thebasic elements (genre,

, and stnrcttrie) in literature arrd humanities. Results for Spring Semester,20l0 show that 90.6%o of students in sample (86

demonstrated knowledge of major literary and humanities events. This is the first semester that data was available'

2}l0l2}ll,20lll2)l2 ard20l2l20l3, data indicated mastery of measured skills by an average of at least 90%o of
taking literature and humanities classes.

Is"y:j

Demand

A. Provide S-years Enrollment Data (l)

Men

Non-resident Alien

Black non-hispanic

American Indian/Alaska
Native

Asian/Pacific Islander

Hispanic

White non-hispanic

Unknown

Total Men

Women

Non-resident Alien

Black non-hispanic

American Indian/Alaska
Native

Asian/Pacific Islander

Hispanic

White non-hispanic

Unknown

Total Women

Grand Total

Total Students

08-09

75

3

5

86

1

20

82

2

20

71

2

8

350

23

454

08-09

564

27

731

1 185

09-10

421

34

559

09-10

387

23

517

l0-1 1

710

43

944

1461

253

12

348

t2-13

113

3

9

500

29

654

1002

tt-t2

65

13

326

28

432

tt-12

154

3

6

543

19

725

1157

t2-13

172

2

't4

1'19

1

20

619

35

842

't40'l

178

3

'10

B. Provide the following information on student demand for the programs

08-09 09-10

http : //gsiesrv. gadsdenstate. edu/cfprogrev/printpr.cfm
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Annual credit-hour
production 155067

(Fall through Summer)

Number of students

enrolled 36

(Fall Term;(l)

Studens as 7o oftotal ofthe
College's enrollment

Annual credit-hour
production for courses

offered by unit
(Fall through Summer)

Annual number of
graduates
(Fall through Summer)

Graduates securing
positions in field

Graduates securing
positions in related field

Graduates securing
positions unrelated to field

182450

38

'179919

35

161756

35

1 39495

35

c. Provide the unitb assessment of future demand for this program (or component).

Graduation Data

Significant Increase Increase No Change Decrease Significant Decrease

Projected changes in student demand for this program c c {i c c

Projected changes in demand for program's graduates c c 6 ' 
c

Otherdemands c c (6 c c

For the table above, justify responses of "increase" or "decrease" by citing assumptions and providing evidence in support ofthese

D. Provide information

ts"tel

(1) Unduplicated headcount ofstudents enrolled in courses offered by Department

Resources

A. Financial Resources

elopmenteventsbecauseofthelackoffundsinthetravel

ish is needed on the Anniston campuses, but no part-time instructor is available; therefore, funds are needed to pay travel for the

Drive full-time instructor to travel to teach on other campuses.

The budget does not have funds designated for the student literary magazine. These should b€ retumed to the division budget.

The Division needs a designated IT person rather than one that they share with other areas.

The Division lost 16 computers from the Bevill computer lab to Fine Arts. That lab is used often by composition classes and students

rkinoinrlenentent,l|Vfi]rcorrrsesinallareas.Thesel6computerwillneedtobereplacestom@

hup : //gsiesrv. gadsdenstate. edr-r/cfprogrev/printpr. cfrn 512812014



B. Human Resources

Full-Time (Headcount)

Faculty

08-09

13

Executive/administrative/mgr 1

Other professionals o

Technical/paraprofessional 1

Clerical and secretarial 1

Skilled crafts o

Service and maintenance 0

Total Full-Time 16

Part-Time (Headcount)

08-09

Faculty

Executive/adm inistrative/mgr

Other professionals

Technical/paraprofessional

Clerical and secretarial

Skilled crafts

Service and maintenance

Total Part-Time

09-10

13

1

0

1

I

0

0

16

09-10

10-l 1

12

1

0

,|

,|

0

0

15

l0-1 I

tt-12
12

I

0

1

1

0

0

15

tt-12

t2-t3
12

1

0

1

1

0

0

15

t2-13

0

0

'l

0

0

0

Page 6 of 8

C. Space and Furnishings
Rate thc adequacy of the space/furnishings allocated to this unit

R2trkschofth€followingfmnlZ34

I (itrrdequate) to 4 (lupcrior)

ClassroomSpace c r le a
ClassroomFumishings . 6 c a

LaboratorySpace c r c 6

LaboratoryFumishings . r c (.

LaboratoryEquiPment c c a 6

OfliceSpace c c o c

OfficeFurnishings r- c a te

ConferenceSpace c c c o

ConferenceFumishings c c c o

StorageSpace r a 6 a

StorageSpaceFumishings 6 a c r
OverallPhysicalEnvironment c c a c

Other: acca
information

t.The division needs space for a writing center

The division will need to move one more instructor from Wallace Hall to Bevill; therefore, an additional office is needed.

The division needs old fumiture and electronics removed from classrooms and storage areas. Requests to maintence have been

numerous times.

The office firrniture in this area has not heen renlaced in decades

llcampusesbesidesWallaceDriveareheavilyreliantonpart-time-
tstructorsl This pioblem could be eliminated by hiring a new full-time person for each of the following campues: Ayers, McClellan, and

A full-time person dedicated to developmental instruction is also greatly needed. It would be advisable to give that person a course release.

that he/she could coordinate a developmental instruction program.

It would also be enriching to students and the college to resurrect the student literary m agazine this would be more easily accomplished if
Ll-time facultv member could be given a course release to sponsor and organize the endeavor.

http : //gsiesrv. gadsdenstate. edu/cfpro grev/printpr. cftn 512812014



The offrce fumiture in this area has not been replaced in decades'

more than four

Page 7 of 8

Recommendations

Recommendations:

ffivilyreliantonpart.timeinstructors.Hiring
ore full-time instructors is necessary.

. The division offers mainly American literature. A more diverse

urse offering, including British and World literature, would
tter serve our students who transfer to universities and
pecially those who plan to major in English.

The student literary magazine, Noccalula, should be

rrected.

. The creative writing courses could be offered and used for
roduction of the literary mag azine. Students would get academic

redit, and work on the magazine would be part of the instructor's
ular course load.

. The college needs a Writing Center to assist students with
position in all classes. The likely place to house such a center

ould be in the Language and Humanities Divisionl however, we

o not have a space for it in Bevill Hall at this time nor do we have

rsonnel to staff it.

The Division needs a designated IT person rather than one that
t shares with other areas.

. The Division lost L6 computers from the Bevill computer lab to
ine Arts. That lab is used often by composition classes and
tudents working independently for courses in all areas. These L6

omputers need to be replaced to make the lab fully functional
galn.

The Division is planning a hybrid ENG l0l/Developmental
nglish course that will allow students who score between 55-61

ihe Co-pass placement test (62 is the current cut score) to take

http ://gsiesrv. gadsdenstate. edu/cfpro grev/printpr. cfm s/2812014



NG 101 and ENG 080 at the same time, rather than taking ENG

3 one semester and ENG 101 the next. ENG 080 wilt be

rnducted in a lab setting, in which students will be able to work
dependently and one-on-one with the instructor. This will be

loted in FaIl 2014. Based on the success of this pilot, it is
ommended that lab offerings be expanded.

. The Program Review Committee recommends that an Assistant

ivision Chair be designated.

Page 8 of 8

I Save I
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2013-2014 Program Review

Introduction

E-mail:

.iwilson@gadsdenstate.edu

A. Accreditation and Certilication

Is there a specialized accrediting body for this program: o Yes No

IfYes, is this program accredited: o Yes No

Accrediting Body: American Design Drafting Association

Next Accreditation Date: 2016

Istheprogram atechnicalprogramthatis industry certified: Yes' No

If Yes, Certification by

Next Certifi cation Date:

Program Name: l
i

Primary Contact:

James \Mlson

If Yes, Licensing body: American Design Drafting Association

B. Student Licensure

Can students eam licensure: o Yes No

[s"r. t

Quality

A. Describe the adequacy ofthe faculty to meet the demands ofthe program's goals and objectives with regard to qualifications' degrecs,

credentials, licenses, etc.

Faculty Name: Shtus: Full-Time

tstoearnanAssociateofAppliedScience.degreeastheybecomeskilled
nicians using corn'puter-aided 

-<lruting 
tCdOj roftware and equipment. The curriculum-is designed to give students broad training with

most widely-used software of AutoCAD, Pro-Engineer, SOLID WORKS, and other software in order to enhance their oppornrnities and

motion in the engineering/technical areas they wiih to work. Drafting/design standards-are taught in the development oftechnical

ints in desienine machinery and equipment, consumer products, buildings, fabricatio

andM.S.,AlabamaA&MU

, Gadsden State Community College

http ://gsiesrv. gadsdenstate.edu/cfprogrev/printpr.cfm
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$f6fus; Part-Time .E
Faculry Name:

Status: ...selectstatus ' EFaculty Name:

B. Awards and Recognitions

Award or Recognition: Yearreceived: ...seleAYear - Q

ates oJ the Mechanical Designased On a 2Ol3 emplOyer SUfVey, OYef 6U'/a OI gfaOUaIeS oI Lne lvlecllaltrear LlesIBrI

eitrnotosy program wno sougfrt"employment obtained employment within twelve months

Learning Outcomes over the period 2009-2012 shows

College's Institutional Effectiveness Website, htlp://ssiesrv.gadsdenstate.edu/slo.clm

the advisory committee is pleased with
al suooort from industrv to help maintr

The committee recommended that they would like to see

Isav:1

Demand

A. Provide S-years Enrollment Data (l)

Total Students

Men 08-09

Non-resident Alien

Black non-hispanic

American Indian/Alaska
Native

Asiar/Pacific Islander

Hispanic

White non-hispanic

Unknown

Total Men

Women

Non-resident Alien

Black non-hispanic

American Indian/Alaska
Native

Asian/Pacific lslander

Hispanic

White non-hispanic

Unknown

Total Women

Grand Total

12

2

1

140

6

161

08-09

3

09-10

13

2

128

2

145

09-10

3

21

2

26

171

97

7

121

l0-1 I

1

tt-t2

103

6

119

tt-12

2

17

2

21

140

t2-t3

11

I

95

7

't14

t2-t3

,|

8

2

14

I

2

16

1

16

132

32

193

18

3

22

143

B. Provide ihe following information on student demand for the programs

09-10

Annual credit-hour

http ://gsiesrv. gadsdenstate.edu/cfprogreviprintpr.cfm
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production
(Fall through Summer)

Number of students

enrolled

(Fall Tennl(l)
Students as % oftotal ofthe
College's enrollment

Annual credit-hour
production for courses
offered by unit
(Fall through Summer)

Annual number of
graduates
(Fall through Summer)

Graduates securing
positions in field

Graduates securing
positions in related field

Graduates securing
positions unrelated to field

Comments on

1 55067

82

1.4o/o

801

182450

91

1.30/o

862

17991 9

89

1.3o/o

807

161756

81

1.2o/o

876

139495

74

1.30/o

891

2

3

data

C. Provide the unit's assessment demand for this program (or component).

Graduation Data

Significant Increase Increase No Change Decrease Significant Decrease

Projected changes in student demand for this program c c (- c c

Projected changes in demand for program's graduates c c c c c

Otherdemands c c 
' 

c c

For the table above, justify responses of "increase" or "decrease" by citing assumptions and providing evidence in support of these

I s"r61

( 1) Unduplicated headcount of students enrolled in courses offered by Department

Resources

Financial Resources

Provide relevant

B. Human Resources

Full-Time (Headcount)

08-09 09-10

Faculty

Executive/administrative/mgr

Other professionals

Technical/paraprofessional

http ://gsiesrv. gadsdenstate. edu/cfpro grev/printpr. cfm

tt-12

5/2812014



Page 4 of4

Clerical and secretarial

Skilled crafts

Service and maintenance

Total Full-Time

Part-Time (Headcount)

08-09 09-10 10-11

Faculty

Executive/administrative/mgr

Other professionals

Technical/paraprofessional

Clerical and secretarial

Skilled crafts

Service and maintenance

Total Part-Time

tl-12 12-t3

123 4

caa6
aca6
ccc(3
rcc6
CTOC
ccr6
acc6
acr(.
arr6
rar.c
CC6C
rac(6
CCCC

provide anl, additional relevant information regarding the program's human resource needs.

C. Space and Furnishings
Rate the adequacy of the space/furnishings allocated to this unit

Rrnk ech of the following fDm

t (imdequrE) b 4 (superior)

Classroom Space

Classroom Fumishings

Laboratory Space

Laboratory Fumishings

Laboratory Equipment

Office Space

Offrce Furnishings

Conference Space

Conference Fumishings

Storage Space

Storage Space Fumishings

Overall Physical Environment

Other:

Isavel

Recommendations

Recommendations:

o recommendations at this time.

I Save I
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2013-2014 Program Review

Primary Contact:

Elizabeth Howard

E-mail:

ehoward@gadsdenstate.edu

A. Accreditation and Certification

Is there a specialized accrediting body for this program: o Yes No

If Yes, is this program accredited: 9' Yes No

Accrediting Body: American Bar Association

Next Accreditation Date: 2014

Is the program atechnical program that is industry certified: Yes ' No

tf Yes, Certification by

Next Certification Date:

Introduction
Program Name:

Discussion and/or certification:

B. Student Licensure

Can students eam licensure: Yes o No

IfYes, Licensing body:

ission statement or a
l,alityparalegaleducationthatprepareseachsfudenttoworkinavariety

paralegal positions by Jeveloping iroiessional .orrp.trn"" in both general and legal specialty courses, including courses in substantive

i, pio"iOuiuf law, ani ethics, ani'ioing this by streising understanding and reasoning and the application ofthe same though practical

Quatity

A. Describe the adequacy ofthe faculty to meet the demands ofthe program's goals and objectives with regard to qualifications, degrees,

credentials. licenses, etc.

Faculty Name:

Faculty Name:

Qualification, degrees, credentials, licenses, etc

Status: Full-Time - E

http : //gsiesrv. gadsdenstate.edr.r/cfprogrev/printpr. cfm

Status: Part-Time
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Pearson g161ns; FulFTime .E
Faculty Name:

Status: ...selectstatus - EFaculty Name:

B. Awards and Recognitions

Award or Recognition:

Award or Recognition:

C. provide summary information from exit interviews, graduation senior surveys, employer sutreys' alumni surveys, student surveys and/or

conducted bv (or for) this unit.

Academic Award Year received: 2012'2013 ' E
Yearreceived: ...selectyear ' l!

D prnridp I summrru nf strdpnt echievement of the unit's educatioflll Eoals.

nd at http://gsiesrv.gadsdenstate.edu/cfslo/slocopv.cfin I

nded to the survey. Fifty percent of the graduates were

and thirty-eight percent were employed in field.

the registraf,s office went to online graduation applications, the graduate surveys are no longer available and therefore the employer

students have more education on the software used in attomey

Is"y:l

Demand

A. Provide S-years Enrollment Data (1)

Total Students

08-09

1

1

5

7

08-09

I

41

I

Men

Non-resident Alien

Black non-hispanic

American Indian/Alaska
Native

Asian/Pacific Islander

Hispanic

White non-hispanic

Unknown

Total Men

Women

Non-resident Alien

Black non-hispanic

American Indian/Alaska
Native

Asian/Pacific Islander

Hispanic

White non-hispanic

Unknown

3

I

1

3

2

10

09-10

1'.|

l0-1 1

2

1

7

2

12

l0-1 I

I

57

2

tt-t2

4

12

2

18

tr-12

6E

3

76

94

t2-13

4

8

12

t2-t3

10

1

66

1

78

90

3

1

1

55

2

Total Women 50 68 67

Grand Total 57 78 79

B. Provide the following information on student demand for the programs

hup ://gsiesrv. gadsdenstate.edu/cfprogrev/printpr.cfrn 512812014
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08-09

Annual credit-hour
production 155067

(Fall through Summer)

Number of students
enrolled 36

(Fall Terrn;(l)

Students as % oftotal oftho
College's enrollment '60/o

Annual credit-hour
production for courses s?z
offered by unit
(Fall through Summer)

Annual number of
graduates 8

(Fall through Summer)

Graduates securing 
3

positions in field

Graduates securing
positions in related field

Graduates securing ,l

positions unrelated to field

Other demands acccr

09-10

182450

41

.60/o

711

7

2

10-t I

179919

47

.7o/o

708

22

2

6

tl-t2

161756

49

.7o/o

675

16

3

t2-13

1 3949s

35

.60/o

492

19

Commcnts comnleter data

C. Provide the unit's assessment of fiirture demand for this program (or component).

Graduation Data

Significant Increase Increase No Change Decrease Significant Decrease

Projected changes in student demand for this program c 6 c c c

Proiected changes in demand for program's graduates c c {t ' c

For the table above, justify responses of "increase" or "decrease" by citing assumptions and providing evidence in support of these

ploymentofparalegalsandlegalassistantsisprojectedtogrow'17percentfrom20l2
2022,{aster than the average for all occupations. This occupation attracts many applicants, and competition forjobs will be sffong.

:nerienced. formallv trained oaraleeals with strons computer and database management skills should h4y9 !!q bgq!,iqb]Iqqpgel!.

t*rel

(1) Unduplicated headcount ofstudents enrolled in courses offered by Department

Resources

A. Financial Resources

B. Human Resources

Full-Time (Headcount)

08-09

Faculty 1

Executive/administrative/mgr 1

09-10

1

1

l0-1 I
1

1

tt-t2
1

1

t2-13
1

1

http ://gsiesrv. gadsdenstate.edu/cfprogrev/printpr.cfm sl28l20r4
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Other professionals

Technical/paraprofessional

Clerical and secretarial .5

Skilled crafts

Service and maintenance

Total Full-Time 2.5

Part-Time (Headcount)
08-09

Faculty 1

Executive/administrative/mgr

Other professionals

Technical/paraprofessional

Clerical and secretarial

Skilled crafts

Service and maintenance

Total Part-Time 1

2.5

09-10

1

2.5

l0-l I
1

2.5

n-12
1

2.5

t2-13

2

C. Space and Furnishings
Rate the adequacy of the space/furnishings allocated to this unit

Rrnkqchofthefolloeiogfrcm 
I 2 3 4

I (ir.d€qurte) to { (supetur)

Classroom Space

Classroom Fumishings

Laboratory Space

Laboratory Furnishings

Laboratory Equipment

Offrce Space

Offrce Furnishings

Conference Space

Conference Fumishings

Storage Space

Storage Space Fumishings

Overall Physical Environment

Other:

CCO
rc(.
rc6
cc(.
ccr.
ac(e
CCO
rc(6
ar6
crl.
CCO
ca6

a

c
C

C

r
r
a

a
t

r
C

[s"r" t

Recommendations

Recommendations:

. Hire a full-time permanent paralegal instructor.

. Consider adding post baccalaureate degree.

. Increase program awareness in the state.

hup ://gsiesrv. gadsdenstate. edu/cfpro grev/printpr. cfm 512812014
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2013-2014 Program Review

Primary Contact:

Ms- Christina lsom

A. Accreditation and Certification

Is there a specialized accrediting body for this program:

If Yes, is t}lis program accredited' Yes o No

Accrediting Body:

Next Accreditation Date:

Yes 9 No

Istheprogramatechnical programthat is industry certified: Yes o No

lf Yes, Certification by

Next Certification Date:

B. Student Licensure

Can students eam licensure: Yes o No

IfYes, Licensing body:

nt licensure:

ffi1-1organizationsforspecificclasses,i.e.EmergencyMedicalDispatching.Ifthestudents
the course through the college, they are awarded college credit, not licensure.

ithin the context of the mission, purpose, and philosophy of Gadsden State Commumty College, the mlsslon oI the Publrc Salety

lecommunications Program (PSi) is to provide the opportunity for professional and educational advancement for persons in public safety

rmunications and 91 1 through a quality, internet-based, distanceleaming program. Requirements ofthe program are consistent with the

itute for Emergency PreparJdnesi andthe Association of Public Safety Communications Ofhcials Intemational, Inc., (APCO) and will
ride the knowlidge and skills consistent with the expectations ofthe public and the profession.

State Community College, the mission of the Public

Quality

A. Describe the adequacy of the faculty to meet the demands of the program's goals and objectives with regard to qualifications, degrees,

Faculty Name: Sutus: Full-Time ' .*.

English, EMD, 12 years experience in field/program

http : //gsiesrv. gadsdenstate. edr-r/cfo ro grev/printpr. cfm 512812014
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Faculty Name: Status' Part-Tim" - p

Faculty Name: Status: ...selectstatus ' E

B. Awards and Recognitions

Award or Recognition:

Award or Recognition:

Award or Recognition:

Award or Recognition:

Award or Recognition:

C. provide summary information from exit interviews, graduation senior surveys, employer surveys, alumni surveys' student surveys and/or

eademhio DeveloDment lnstitute (LDl)

\ssociation of Public Safetv Communications Officials, lnc (APCC

iulf Coast National Emerqency NumberAssociation Conference

iouthem Association of Colleoes and Schools Commission on Ac

Year received: 2008-2009 - E
Year received: 2010-2011 ' tj
Year received: 2008-2009 ' E
Year received: 2012-2013 - B
YearreCeived: ...selectYear . fi

tt-12

,|

12

2

15

tt-12

2

focus sroups conducted by (or for) this unit.
program has a variety of information which are examples

surveys - ,'Don't change a thing. I have enjoyed the experience." "Mrs. Isom is a wonderful advisor and instructor. She has led me

the conect path every semester! "

Ient surveys - "l did enjoy the writing required and the instructor feedback. The tests were well-spaced and adequate. The instructor

iously tooi< the time toieid the assignmens and made time for comments. Excellent course for both the professional EMD and the

inner.', ',I had been out of on-line co-ures for about a year and was kind of rusty when I started. Mrs. Isom took her time with me and

lained how to look for assignments and where to poit.' "l've previously taken classes with Mrs. Isom and am extremely impressed with her

lities and hope to take classis in the future with her." "Professor Isom is a good instructor. She provided interesteing course work that

rlied to school and real life. She made me think outside ofthe box to solve problems at work while tying them to school assignments. Isom

the class interestins."

D. Proyide a summarv of student achievement of the unit's educational goals.

FMeasurement ofgoals - SlOs/data - put here) Student achievement - cuVpaste I

Is"r" _t

Demand

A. Provide S-years Enrollment Data (l)

Total Students

08-09

3

1

27

2

33

08-09

'10

Men

Non-resident Alien

Black non-hispanic

American Indiar/Alaska
Native

Asian/Pacific Islander

Hispanic

White non-hispanic

Unknown

Total Men

Women

Non-resident Alien

Black non-hispanic

09-10

1

1

22

7

31

09-10

4

10-l I

2

26

4

32

10-l I

2

t2-13

2

11

13

t2-t3

4

Program Director is cunently unaware of any Craft Adv
ritins. retention and matriculation of students in similar I

Board suggestions; however, the Program Director plans on investigating

or Drosrams which can be compared to this

ingtheneedforaqualityeducationprogramforTelecommunicators.Priorto
aiention for educat-ion and training was directed toward law enforcement, fire and Emergency Medical Services. Advances in

l^--^l ^a^^-L:^+:^^+:^- T^l^^^**,,-:^^+^-- ^-^ +1"- -r,-" o-,1 ,
ommunication technology brought the t st of th. telecommunicator to a new level of sophistication. Telecommunicators are the eyes and e

f public safety responderi and their lives depend on the dedication and expertise of telecommunicators. The Public Safety

eiecommunications progra, *us and still ii the first of its kind, offering the Associate in Applied Science Degree in Public Safety

http ://gsiesrv. gadsdenstate.edu/cfprogrev/printpr.cfm sl28l20t4
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American Indian/Alaska
Native

Asian/Pacific Islander

Hispanic

White non-hispanic

Unknown

Total Women

Grand Total

08-09

Annual credit-hour
production 155067

(Fall through Summer)

Number of students
enrolled 36

(Fall Te6;(l)
Students as % oftotal ofthe
College's enrollment 60/o

Annual credit-hour
production for courses 

31E
offered by unit
(Fall through Summer)

Annual number of
graduates 3

21

I

26

39

35

2

47

80

2

20

14

40

71

09-10

182450

29

.4o/o

285

4

4

2

18

4

26

58

l0-1 I

1799t9

29

.4o/o

216

5

tt-12

161756

21

.3o/o

195

3

t2-13

1 39495

24

.4o/o

114

5

29

2

35

50

B. Provide the fotlowing information on student demand for the programs

(Fall through Summer)

Graduates securing 
3

positions in field

Graduates securing
positions in related field

Graduates securing
positions unrelated to field

Com

C. Provide the unit's assessment of future demand for this program (or component).

Graduation Data

Significant Increase Increase No Change Decrease Significant Decrease

Projected changes in student demand for this program c ta c c c

Projected changes in demand for progtam's graduates a te c c c

Otherdemands a ' 
c c c

For the table above, justify responses of "increase" or "decrease" by citing assumptions and providing evidence in support of these

noraspecificnumbereachsemester,assomeprogramswhichareoffered
Nursing/Radiology). Some students may take one (3 hr class) each semester while others may take a full-load (12 hours) of four

overthepastfewyears.ManystudentswerereimbursedthroughtheirEmployer
eleiommunciations Centers/Public Safety Answering Points (PSAPs)), to take classes and obtain their degrees. Since many

have had continued budget cuts, educational money is no longer available for

employees nationally, the program director
visibiliw and lons-term viabilitv of

[ffn
(1) Unduplicated headcount ofstudents enrolled in courses offered by Dopartment

Resources

http : //gsiesrv. gadsdenstate.edu/cfprogrev/printpr. cfrn 512812014
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A. Financial Resources

B. Human Resources

Full-Time (Headcount)

Faculty

Executive/administrative/mgr

Other professionals

Technical/paraprofe ssional

Clerical and secretarial

08-09

1

1

Skilled crafts

Service and maintenance

Total Full-Time 2

Part-Time (Headcount)

08-09

Faculty 2

Executive/administrative/mgr

Other professionals

Technical/paraprofessional

Clerical and secretarial 1

Skilled crafts

Service and maintenance

Total Part-Time 3

09-10

1

2

09-10

2

10-11

1

11-12

I

12-t3

I

2

10-l I

'l

2

lL-t2
1

2

t2-r3
1

C. Space and Furnishings
Rate the adequacy ofthe space/furnishings allocated to this unit

t234Rrnk sch of the followitrg fmm

I (itr.dequatc) b.l (superior)

Classroom Space

Classroom Fumishings

Laboratory Spac€

Laboratory Fumishings

Laboratory Equipment

Office Space

Office Furnishings

Conference Space

Conference Fumishings

Storage Space

Storage Space Fumishings

Overall Physical Environmenl

Other:

a
C

(

c
c
c
C

c
c
C

(

r
a

ccr
CCC
ccc
rca

r(.r
a6a
c(ea
r{5c
COC
a6a
c(.c
CfC
additionalinformation

i'saGl

http : //gsiesrv. gadsdenstate. edr.r/cfprogrev/printpr. cfm 512812014
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Recommendations:
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-nxptore long-term planning for enhanced recruiting, retentio
nd matriculation.

I Save I
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