
  



 



  



 



 

GSCC Cosmetology Advisory Committee Meeting 

July 31, 2017    9:00 am 

Opening 
The regular meeting of the [Organization/Committee Name] was called to order at 9:05 am in the Salon and Spa 
Management Department   (cosmetology department) on the East Broad Campus.  Greetings and acknowledgments 
were given to all the committee members present, while thanking them for their commitments to our program.  

Present 
Kristina Clifton, Zora Garner, Jelaine Mauldin, Canetha Bristol and Karen Herndon. 

Approval of Agenda 
The agenda was unanimously approved as distributed. 

Approval of Minutes 
The minutes of the previous meeting were unanimously approved as distributed. 

Open Discussion:  
The new Salon and Spa Management Degree progress was explained to the committee and unanimously agreed upon 
as being a positive addition to our program area. In the first semester of offer this degree; we had seven students to 
return for completion in the Salon and Spa Management AAS.  

We discussed the needs of the students and how this generation is lacking in personal financial skills. Such as; banking 
debt and credit card, investments, loans etc.  We explain that this Wednesday we have representative from Edward 
Jones Investments coming to speak with the students. Mr. Robinson’s wife is a cosmetologist and he is very familiar 
with our operations in the salon atmosphere.  We also shared with the committee that our college now offers a 
payment plan to help students financially.  

Another discussion was about training for the instructors.  New ideas are always needed and the CEA Conference is 
instructor based classes taught every year.  This would benefit our lab and classroom teaching abilities.  There are also 
other beneficial classes for Cosmetology instructor that would be offered by different companies in our field. 

 

 

Technology items for improvement of the program were suggested by the committee and included the following:    

1. Computer and printer at the front desk for client booking  
2. Client booking software 
3. Cosmetology Instructor Teaching Material 
4. DVD’s for new Hair Cutting series. 
5. 1 printer for Zora’s office 
6. Elmo for classroom 

 

These items are all being implemented into the industry now and prove very resourceful and beneficial for students. 
The committee also suggest a new elmo for the classroom learning environment.  Which will allow the students to view 
the material better than what is currently being used. We did receive a used projector for the class and this has helped 
tremendously.  

 



 

New Business 
Suggestions were made from our advisory committee to implement more cutting classes to include men’s haircuts.  The 
committee agreed to keep inviting different speakers from industry to come in and share with the students their 
expectations and desires from new stylist that are about to graduate from the college.  

Also, a suggestion was made to add neck pads to the shampoo bowls for our older clients who have problems reaching 
the chairs.  

Mrs. Karen made the suggestion to offer students from her program a job shadowing day (with her supervision).  This 
would give them the opportunity to see different career paths they may possible chose for their future. All were in 
agreement and we plan to discuss this matter in more detail at a later date. 

Adjournment 
Meeting was adjourned at 10:30 am by Canetha Bristol.  The next general meeting will be scheduled in July of 2018.  
Notification will be sent by the college. 

Minutes submitted by: Kristina Clifton 

Approved by: Zora Garner 

  



  



  



 



Advisory Committee 2017 For Electronics Engineering Technology 

 

Attendees:  Lowell Brothers – Retired Engineer Southern Company 

        Tim Travis – Ai Signal in Huntsville 

                   Jeff Lankford – Alabama Technology Network 

                   Don Dean – Retired Manager of Technology Revere Control Systems 

                   David Barnett – Gadsden State Community College 

                   Tommy Hartline – Gadsden State Community College 

 

The meeting this year was done by phone the week of July 24th as the Administration building is still being 
renovated.  A review was made of the minutes of the 2016 meeting and discussion was made about the 
program and the current curriculum. The committee feels that the EET program more than meets the needs of 
industry. 

The committee then turned to three issues they feel need to be addressed. 

1) The industry partners discussed the need to continue to emphasize basic skills for electronic 
technicians. The committee feels that it is in this area that the program at Gadsden State is much better 
than at other two-year colleges. The committee advised against becoming too advanced in the first two 
semesters. The use of a meter and scope is critical for a technician in troubleshooting. The committee 
encouraged Gadsden State to continue to emphasize the basic skills required in the lower courses and 
not to introduce too much technology in the basic courses. 
 

2) The next point discussed was the need to look at wireless communication and controls. Don Dean of 
Revere controls has provided six complete units to Gadsden State and has made himself available to 
help the college learn to use the new equipment. 
 

3) The third point discussed was the need for students to have a networking background. The group feels 
that industry has gone to a migration of systems using networks and graduates need to have at least a 
basic networking course. The committee suggested we talk with the CIS department to add CIS-199 
Network Communications in our requirements as an option instead of a basic CAD class or another 
math or science. 
 

4) The fourth point discussed was the need for students to have some exposure in vision systems in the 
Industrial Option of our program. Gadsden State has received 8 vision lab stations and will have to go 
through the process of developing a course and add it to the curriculum. 

The committee is satisfied that the Electronics program is providing the necessary training for student success 
but needs to be aware of the new technologies that are showing up at a fast rate in the industry. The industry 
partners are committed to keeping the program updated and to provide equipment and resources to help when 
possible. There being no further business the meeting was adjourned. 

 

 



  



 



ADVISORY COMMITTEE MEETING 

INDUSTRIAL AUTOMATION 
AUTOMOTIVE MANUFACTURING TECHNOLOGY 

MINUTES from 7/11/2017 
 

David Pankey- Hutamaki, Chad Godfrey- Fehrer Automotive,  

Mark Lacey- ECCTC, Kyle Horton- RTI, Jack Mayfield- GSCC  

 

This year committee member input was done through plant visits, personal interviews and emails. There 
continues to be an interest in advanced classes in motor controls, robotics, and PLCs. Mr. Horton and Mr. Black Lacey 
both work with RTI (Rainsville Technology Inc.). They recommend some introduction into the injection molding process. 
Equipment may be too costly, but at least covering the process and its use in automotive manufacturing would benefit 
students. 

Several members have expressed an interest in a coop program or internship. This would be a good way to fill 
the need for future maintenance technicians and allow students the opportunity to get experience while going to 
school. Right now Honda in Lincoln has a weekend “School to Work” program that is working very well. 

Last year Mr. Pankey provided information on a laser alignment system that he uses and highly recommends. 
GSCC was able to purchase one of the systems. Mr. Pankey has said he would gladly help train us on using the new laser 
alignment. We are excited to be able to offer this in one of our classes during Fall Semester 2017.  

We are planning to have as many committee members as can come and speak to the classes on the 
opportunities for employment in their industry.           

  

Jack Mayfield 

Industrial Automation Technology 

Automotive Manufacturing Technology 

  



 

       St.Clair Campus 

   1000 St.Clair Road, Springville, AL  35146   205-467-7946   205-467-7951 

M E M O R A N D U M                                                                                                    

To:            Tim Green, Dean of Technical Education 

From:       Chad Spurlin, Masonry Instructor 

Subject:   Craft Committee Minutes 

Date:        12 July 2017  

______________________________________________________________________________ 
 
The St. Clair Masonry Department had a teleconference on the 12th of July, 2017 at 10:00AM. 
The Craft Committee consists of the following members: 
                        Chad Spurlin, Masonry Instructor 
                        Troy Spurlin, Owner Precision Masonry 
                        Mike Spurlin, Owner Spurlin Masonry 
                        Dan Nichols, St. Clair Maintenance Dept. 
                        
On 12 July 2017, the Masonry Advisory Craft Committee talked and discussed several topics 
concerning the masonry program at St. Clair.  Dan Nichols head of maintenance for the Department 
of Corrections, Troy Spurlin owner of Precision Masonry in Oxford AL, Mike Spurlin owner of Spurlin 
Masonry in Oxford, and Chad Spurlin Masonry Instructor for GSCC were all involved in this 
conference.   
 
Topics discussed: 

∀ Current affairs of the Masonry Construction Industry 
∀ Outlook for new intro employees in the field 
∀ How the current economic conditions are affecting the masonry industry 
∀ Quality  of resources available for masonry students  
∀ The need to add a forklift to the Masonry dept. at St. Clair 
 
 



The craft committee was pleased with the progress of the masonry department and the quality of 
projects produced by many of the students.  The committee members agreed that new jobs in the 
industry are still in demand, and that the masonry department at St. Clair was helping to meet these 
demands.  The members noted that the masonry shop was adequately supplied with the proper 
tools and materials needed to help each student progress in this trade; however, the committee 
noted that the masonry department should consider adding a forklift so that all of the students at St. 
Clair, not just Masonry students, would have the oppurtunity to earn a certification in forklift 
operation.  This certification would increase each student's employability skills and overall 
knowledge of the Masonry trade. 
The meeting was adjourned and we tentatively scheduled the next meeting for spring or early 
summer 2018.  
 
Masonry Instructor GSCC, 
Chad Spurlin 
 
  



  



 



  



 



  



  



 



COMMITTEE:    Radiologic Technology Advisory Committee 
MEETING DATE:    March 3, 2017 
PERSON PRESIDING:   Gay Utz, Program Director 
MEMBERS IN ATTENDANCE:  Stacey Causey (GRMC); Tammy Thompson & Thomas Abernathy  

(NEARMC); Sheila Suits (Marshall Medical Center South); Alicia Peace (Dekalb RMC); Miranda Norris  
(Northeast Orthopedics); Vickie Bedwell & Carrie Ponder (Jacksonville RMC); Alison Lutes (Gadsden 
Orthopedics); Susan Young (Cherokee Medical): Sheila Smith (Stringfellow Memorial); & from the GSCC  
Radiology program, students Lyndsie Gunter & Taylor Elliott (presidents of the first & second year classes  
respectively) , & faculty Gina Tice & Gay Utz  

 
ACTIONS OF MEETING 
 
Attendees were welcomed by Chairperson Gay Utz.  Members introduced themselves. 
 
 
Agenda Item: Review of Mission Statement 
 
Discussion: The Assessment Committee met on February 20, 2017. No recommendations were made for changes to 
the mission statement.  Mrs. Utz asked if the Advisory Committee still believes the mission statement reflects the mission 
of the Program & the Committee agreed that it does. 
 
Action Taken: The mission statement will remain as is. 
 
 
Agenda Item: Review of Program Goals 
 
Discussion: The Program goals & student learning outcomes were provided for members to review.  The four goals the 
Program assesses are clinical competence, communication skills, critical thinking & professionalism.  Each goal has a 
minimum of three student learning outcomes. The Assessment Committee is charged with detailed review and analysis of 
the goals & student learning outcomes.  
 
 
Agenda Item: Assessment Committee Report 
 
Discussion: The Assessment Committee reviewed each goal, student learning outcome, & tool used to assess each 
outcome.  When benchmarks were not met an action plan was formulated to discuss improvements in order to meet the 
benchmark.  Several changes were made to be used for assessment of the 2017 cohort, to include using different tools for 
various outcomes.  The minutes from the 2017 Assessment Committee meeting are available for review as is the 2016 
Assessment Plan.  New members are always welcome on this committee. 
 
 
Agenda Item: Program Effectiveness for 2016 Graduates 
 
Discussion:  Program Completion Rate- The annual Program completion rate for the 2016 class was 52%.  The 
benchmark for program completion is set at 75% so the benchmark was not met.  21 students were admitted & 11 
completed the Program.  7 of the non-completers were for academic reasons. (2 non-completers had serious family issues 
& were counseled to withdraw but did not.  1 of the 7 failed BIO 202 but passed the radiology technology courses.)  5 of the 
non-completers were voluntary withdrawals.  We will discuss improving the Program Completion rate later in the meeting. 
 



ARRT Results- 10 of 10 graduates passed the ARRT exam on the first attempt.  The first time pass rate was 100%.  
To date one student has not yet taken the exam.  The benchmark over a 5-year period is 80% of graduates passing the 
certification exam on their first attempt within 6 months of graduation.  The 5-year pass rate average is 96%. 

 
Employment Rate- The benchmark for employment over a 5-year period is 80% of graduates seeking employment 

in medical imaging will be employed within 12 months of graduation.  The employment rate for the 2016 class is 100%.  All 
graduates seeking employment are employed.  Initially 2 graduates were continuing their education in medical imaging.  
Recently 1 of those 2 graduates left the medical imaging profession.  The Program exceeded the 5-year average with a 95% 
employment rate. 

 
 
Agenda Item: Program Update 
 
Discussion: 2nd Year Enrollment Statistics- The 2017 class began with 22 students in the fall semester & currently has 19 
students.  Of the 19, 2 are readmit students.  Of the original 22 admitted, 1 is a non-completer for academic reasons, 2 for 
personal issues, & 1 was dismissed from the Program for non-compliance with clinical policy. 
 
  1st year Enrollment Statistics- The 2018 class began with 22 students and currently has 21.  The non-
completer withdrew for personal reasons.  
 
  Student Supervision & Repeat Policies- Clinical Coordinator Gina Tice reviewed the supervision & repeat 
policies.  Students are to be under direct supervision by a qualified radiographer until competency is proven.  Once 
competence is proven the supervision may be indirect.  This means assistance is close at all times.  A student should be able 
to call for help & have a radiographer come immediately.  All mobile radiographic/fluoroscopic procedures must be 
performed under direct supervision at all times regardless of the level of competency.  All repeat radiographs must be 
performed under direct supervision.  This policy is reviewed with the clinical instructors at every meeting.  She also 
reminded everyone to review these policies with any new staff. 
 
  Job Market- Several 2nd year students already have jobs when they graduate.  The job market in the area 
seems to be improving. 
 
  Additional Clinical Sites- The Program currently has 12 clinical affiliates & is considering additional sites.  If 
we have more than 12 sites we will be on a different fee schedule with the JRCERT.  Dr. Curry has stated it is okay for 
Program faculty to evaluate other locations for additional sites.  The manager at Grandview has expressed interest in having 
our students do a clinical rotation there.  Faculty asked Thomas Abernathy if NEARMC’s Oxford outpatient center might be 
a possible clinical site.  He stated he would let us know. 
 
  JRCERT Accreditation Award- The on-site visit was held in July 2016.  The Program received notification 
from the JRCERT Board of Directors in November that the Program had received an 8-year accreditation award.  An interim 
report will be due in 4 years. 
 
  Suggestions for Improving the Retention Rate- As previously discussed, the retention/program completion 
rate for the 2016 class is very low.  Both class presidents gave feedback regarding information given at the Applicant 
Information Session.  They stated that, even though class officers told them there would be daily quizzes & they would have 
to increase the amount of time devoted to studying, they did not comprehend it until they were in the Program.  It is 
difficult for students to understand the rigors of the program prior to living it.  A suggestion was made that applicants 
should have to sit in on a radiology class as part of the application process.  Gina Tice said she would investigate YouTube 
videos for a “typical day” as a radiographer & show this at the Applicant Information Session.  Someone suggested we make 
our own video & post it on the website.  Someone also suggested a job shadow assignment as part of the application 
process but the requirements necessary to do that in a clinical setting are not feasible.   
 



  Admissions- The Applicant Information Session will be held in Helderman Hall on Thursday, June 8th from 
1:00-4:00.  Gaye Roberts will represent the managers at the session & Connie Lang will represent the clinical instructors. 
 
  Employer Surveys- Gay thanked those who have completed the surveys for the 2016 class & stated if a 
manager had not completed one she has some surveys available. 
 
  Next Clinical Instructors’ Meeting- The next clinical instructors’ meeting will be Thursday, April 27th at 12:00 
at the One Stop Center, located on the East Broad Campus. 
 
  Pinning Ceremony- The pinning ceremony for the 2017 class will be held on May 1st at Rainbow 
Presbyterian Church at 6:00 pm. 
 
 
Agenda Item: Adjournment 
 

Action Taken: Mrs. Utz & Mrs. Tice thanked the Committee for their attendance & support of the Program. 
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