




GADSDEN STATE COMMUNITY COLLEGE
C-3 SALARY SCHEDULE GUIDELINES

2024-2025

The following guidelines shall apply for the Gadsden State Community College C-3
Salary Schedule, effective September 1,2024:

. No stated minimum salary. ($43,888 FLSA minimum salary threshold)
a Maximum salary as allowed on Alabama Community College System Salary

Schedule C (currently $103,055).
a Gadsden State employees placed on C-3 before July I ,2003, will be

grandfathered on the existing Gadsden State Community College C-3 Salary

Schedule.

t Previous Ayers State employees will begin at Step 0 effective Fall 2003.

a Step increases will be awarded (when approved annually by the Alabama
Community College System Board of Trustees) as follows:

,/ Step 0-6, 8, and 10 increase of $1,200 per step
,/ Step 15 increase of $3,250
'/ Step 20 increase of $3,250
'/ Step 25 increase of $3,250
,/ Step 27 increase of $1,083

'/ Step 30 increase of $2,167

Approved: /
Dr. Kathy L.



Srnp

GADSDEN STATE COMMUNITY COLLEGE
c-3 SALARY SCHEDULE (LOCAL)

2024-202s

AvrouNr

68,833

70,963

73,096

75,229

77,359

79,493

.......81,627

83,756

85,889

l5 92,287

98,285

25 ......98,695

27 98,695

30 103,055

0

I

2

IJ

4

5

6

8

l0

20

Approved
Dr. Kathy L. Date

only to Gadsden State Community College
on the C-3 Schedule



Alabama Community College System 
Schedule D-1 

Full-time Instructors, Counselors and Librarians 
2024-2025 

Salary Step 
Rani, 0 1 2 3 4 5 6 8 10 15 20 25 27 
IV 9-Month 61.711 63.346 64.976 66.608 68.243 69.874 71.509 73.140 74.772 79.671 84.569 89.466 91.099 

Summer 19.054 19.561 20.067 20.575 21.080 21.587 22.093 22.601 23.107 24.626 26.149 27.666 28.175 
12 Month 80.765 82.907 85,043 87.183 89.323 91.461 93.602 95.741 97.879 104.297 110.718 117.132 119.274 

Ill 9-Month 55.554 57.187 58.820 60.453 62.086 63.719 65.349 66.982 68.615 72.860 77.104 81.350 82.983 
Summer 17.149 17.655 18.162 18.669 19.175 19.682 20.189 20.697 21.204 22.521 23.836 25.156 25.661 

12 Month 72.703 74.842 76.982 79.122 81.261 83.401 85.538 87.679 89.819 95.381 100.940 106.506 108.644 
II 9-Month 51.072 52.704 54.338 55.970 57.601 59.234 60.866 62.501 64.134 67.399 70.664 73.929 75.561 

Summer 15.764 16.273 16.780 17.284 17.792 18.299 18.806 19.312 19.820 20.832 21.845 22.858 23.365 
12 Month 66.836 68.977 71.118 73.254 75.393 77.533 79.672 81.813 83.954 88.231 92.509 96.787 98.926 

IA 9-Month 46.590 48.222 49.854 51.487 53.121 54.752 56.385 58.018 59.651 62.916 66.181 69.445 71.078 
Summer 14.384 14.890 15.397 15.904 16.410 16.919 17.425 17.932 18.439 19.450 20.464 21.476 21.984 

12 Month 60.974 63.112 65.251 67.391 69.531 71.671 73.810 75.950 78.090 82.366 86.645 90.921 93.062 
1B 9-Month 42.108 43.741 45.372 47.007 48.639 50.270 51.905 53.536 55.171 58.433 61.699 64.964 66.597 

Summer 13.001 13.509 14.014 14.522 15.029 15.536 16.042 16.550 17.054 18.068 19.081 20.094 20.603 
12 Month 55.109 57.250 59.386 61.529 63.668 65.806 67.947 70.086 72.225 76.501 80.780 85.058 87.200 

IC 9-Month 42.108 43.741 45.372 47.007 48.639 50.270 51.905 53.536 55.171 58.433 61.699 64.964 66.597 
Summer 13.001 13.509 14.014 14.522 15.029 15.536 16.042 16.550 17.054 18.068 19.081 20.094 20.603 

12 Month 55.109 57.250 59.386 61.529 63.668 65.806 67.947 70.086 72.225 76.501 80.780 85.058 87.200 

Notes: 

1. Schedule D1 is to be used to compensate full-time instructors at colleges using the number of instructional and non-instructional days as indicated by the college. 
2. Initial placement on the schedule which gives credit for prior experience outside or public education in Alabama must be based on the college's standard experience ratio. 
3. Advancement in steps after initial placement will be based on years completed in the positon and as determined by the Salary Schedule Guidelines issued each year by the

Chancellor.
4. Effective 2023-2024 Academic Year. advancement in Rank on this Schedule can only be accomplished through a professional educational growth plan in writing signed by the

President. who has discretion whether to sign based on the individual needs of the college.
5. A department or division chairperson shall be paid an additional $400 per month provided that the department or division includes a minimum of three full-time faculty

members. with the Chairperson being counted as one of the three (see Policy 606.05)
6. A full-time head librarian shall be paid an additional $400 per month provided that only one person at each institution is designated as head librarian (see Policy 606.05).
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